
Open here

Construction Industry Federation
Construction House

Canal Road
Dublin 6

Tel: (01) 406 6000
Fax: (01) 496 6953

www.cif.ie

@cifcomms
#CIFconf2015

CIF Cork Office
Construction House
4 Eastgate Avenue

Little Island
Cork

Tel: (021) 4351410
Email: cifcork@cif.ie

CIF Galway Office
Construction House

8 Montpellier Terrace
The Crescent

Galway

Tel: (091) 502680
Email: cifgalway@cif.ie Annual Report 2015

Annual Report 2015 The CIF at 80

Construction Industry Federation



The CIF at 80

Front page: Office of Public Works, Trim & UCD. Fold out: Aviva Stadium.
Inside pages: (From top left) Bord Gais Theatre; Galway Racecourse; St Mels; Ballymun; Beckett Bridge/Convention Centre; 

Cork Opera House; Sillogue; Montevetro; Cork County Hall; Boyne Bridge; Kildare County Council; Cathleen Falls Bridge; 



The CIF at 80

Front page: Office of Public Works, Trim & UCD. Fold out: Aviva Stadium.
Inside pages: (From top left) Bord Gais Theatre; Galway Racecourse; St Mels; Ballymun; Beckett Bridge/Convention Centre; 

Cork Opera House; Sillogue; Montevetro; Cork County Hall; Boyne Bridge; Kildare County Council; Cathleen Falls Bridge; 



Introduction: President’s Statement .......................................................................................4

Introduction: Director General’s Statement ...........................................................................6

Initiatives and Policy ................................................................................................................8

Services for members .............................................................................................................17

Training Services .....................................................................................................................18

Other Services .........................................................................................................................21

Affinity Schemes .....................................................................................................................25

Retirement Planning Services ................................................................................................26

CIF Structure ...........................................................................................................................28

Executive Body .......................................................................................................................29

Executive Body Committees ..................................................................................................30

National Committees & Representation  ..............................................................................31

Strategic Policy Committees ..................................................................................................32

Staff .........................................................................................................................................33

Eighty @ 80
Eighty projects representing 80 years of 
the CIF. To the left is a sample of images 
representing the complete list featured 
in the latest edition of Construction 
magazine features the complete list of 
projects that have been selected.
See more on page 11.

Annual Report 2015
Construction Industry Federation

3

Contents



Annual Report 2015
Construction Industry Federation

4

Introduction

In my first year as CIF President, I am proud 
to say that 2015 has been a very positive 
year for the construction industry generally, 
with more employment and more general 
optimism amongst many of our members.  
However, we know that this is only part of 
the picture.  Widespread growth across the 
regions is still far from certain, and much of 
the growth we are seeing today is confined 
to the greater Dublin area. 

Many of the policy developments that 
occurred throughout the year should ensure 
that the industry grows and prospers in the 
years ahead.  The Public Capital Programme, 
announced in September of this year, will 
provide approximately 45,000 jobs for 
construction.  The increase in infrastructural 
projects, especially throughout the regions, 
is a welcome injection of much needed long 
term investment and employment in our 
sector.

The Public Capital Programme will go some 
way to attracting further Foreign Direct 
Investment (FDI) to our shores, which we 
know is vitally important for the construction 
sector.  This theme was explored in great 
detail during our Annual Conference, held 
in Croke Park last October.  We heard from 
top executives working in FDI companies 
about the ‘after-care’ they deem necessary 
from our industry when it comes to them 
choosing Ireland as a location in which to do 
business.  With each new FDI announcement 
comes activity for our industry.  New offices, 

commercial buildings, production facilities, 
factories and warehousing along with 
upgraded roads and general transport 
infrastructure follow each announcement. 
This means jobs for construction workers, 
allied industries and professions.

We at the CIF have made it clear to 
Government that not enough is being 
done to attract the right level of business 
to the regions.  Access to finance, viability 

of developments, securing buyers and 
occupiers, and an appropriately skilled 
labour force are just some of the challenges 
we are currently facing in the regions.  These 
demand urgent attention from Government 
in order to ensure balanced regional 
development.

We are all too aware of the current housing 
crisis that is gripping our urban centres.  The 
ESRI, the Government, and the Central Bank 
have all agreed that our industry needs to 
be providing 25,000 new homes per annum 
to meet the current demand.  However, in 
2015 we expect that no more than 11,000 
new homes will be completed.  While the 
industry has welcomed the provisions in the 
Budget in 2016 for NAMA to provide 20,000 
housing units between 2016 and 2020, we 
are disappointed that no other measures 
were put in place to help the industry 
deliver the remaining units required.  The 
availability of mortgages, lack of affordable 
development finance in the marketplace 
and the huge Government tax take from 
each new home constructed, all combine to 
make housing development unviable in the 
market at present.

However, we know that making demands of 
Government is a challenge for our industry. 
Due to the legacy issues of recent years, our 
industry does not attract sympathy from the 
wider public.  This is despite the exceptional 
achievements of the many talented people 
working in our industry today.  We have 

Michael Stone CIF President

President’s
     Statement

The Public Capital 
Programme, announced 

in September of this 
year, will provide 

approximately 45,000 
jobs for construction.  

The increase in 
infrastructural projects, 

especially throughout the 
regions, is a welcome 

injection of much needed 
long term investment 

and employment in our 
sector.
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ongoing difficulties in relation to the 
reputation of our sector that must be 
addressed.  

The problems which have arisen in relation 
to fire safety, regulation and certification 
of apartment buildings and houses are 
extremely concerning.   The CIF has been 
offering solutions which will drastically 
reduce these risks going forward.  That is 
why it is so important for our industry to get 
behind the Building Controls (Amendment) 
Regulation (BCAR).   Our members have 
been very proactive in the support they 
have shown to the new Building Controls 
(Amendment) Regulation (BCAR).  They 
have done this because they know it is the 
right thing to do. The CIF were extremely 
disappointed with the Government decision 
to provide an exemption for one-off housing 
builds as we fundamentally believe it 
undermines the standards that our industry 
is attempting to set itself.

We in the industry should be proud of the 
lead we have taken in setting and raising 
standards through the establishment of 
CIRI, the Construction Industry Registration 
Ireland.  800 members have fully registered 
to date, with a further 1,100 applications 
in the pipeline.  The CIF will continue its 
work to put CIRI on a statutory footing 
throughout 2016.  We want our industry 
taken out of the black market once and for 
all.  CIRI is a transparent and progressive 
means to achieving that.

As a result of all the changes to the Building 
Regulations there is an urgent need for 
upskilling for our employees in order 
to ensure we continue to innovate and 
deliver our projects to the highest standard.  
Investing in future generations by providing 
apprenticeship and graduate programmes 
will ensure that the construction industry is 
seen by our young people as a passport to a 
great career.  It is my opinion that attracting 
young people into our industry is the 
biggest single challenge that our industry 
faces in the short to medium term.

I was very pleased to see the high levels 
of take-up of apprenticeships in the year 
to date. Of 3,000 people expected to be 
registered in apprenticeships this year, 
700 will be in the most traditional crafts 
associated with building. New apprentice 
carpenters, for example, are forecasted 
to rise from 91 in 2012 to 240 this year. 
Apprentice electricians rose from 400 in 2012 
to 632 this year.   But we can still do more.  
A pilot apprenticeship scheme undertaken 
this year in the South East region supporting 
the wet trades has been a big success. The 
model enables an apprentice to carry out 
his or her training in conjunction with four 
different companies with one being the 
lead employer throughout the term of the 
apprenticeship.  We are very anxious to roll 
this out nationally and are working with 
Government and Solas to achieve this.

The CIF are also now partnering with Careers 
Portal in an effort to attract more young 
people into the industry.  We have created 
a series of videos which are available both 
on our web site and the careers web site.  
I encourage you all to view these and use 
them as a means of creating awareness of 
our industry.

A healthy construction industry is vital for 
ensuring that our country continues to 
deliver economic growth.  What is even 
more encouraging is to see our members 
supporting the community.  In that regard, 
we are all too well aware of the homeless 
crisis which is gripping our cities.  I am 
very proud to say the CIF are currently 
working with the Peter McVerry Trust.  
Our members are carrying out a complete 
refurbishment of a building in Dublin city 
which will provide 12 units for people who 
are currently homeless and I would like to 
personally thank all our members who have 
contributed their time and effort as well 
as providing financial support to this very 
worthy cause.  

It has been a great honour for me as President 
of the Construction Industry Federation to 
represent all our members and staff over the 
past year and I look forward to continuing 
this momentum throughout the year ahead.
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2015 is shaping up to be another year of 
expansion and growth of the construction 
industry.  In fact, for the 3rd year in a row 
the value and volume of construction 
activity in Ireland has increased.  Already in 
the first half of this year we’ve seen an 8.5% 
jump in value, compared to the first half of 
2014, and we’ve seen an increase of 7.2% on 
the volume output from our industry.  

This positive trend is further reflected when 
we look at employment. Our industry can 
stand proudly when it is employing more 
than 125,000 people across the country.  
The number of students applying for 
construction related courses in 2015 also 
rose significantly.   CAO applications for 
architectural honours degree courses (Level 
8) surged by 15%, and other construction 
and property related courses saw a growth 
in applications of 14%.

So confidence is certainly improving 
out there in the market place, and it is 
encouraging to see that young people 
viewing construction as an attractive career 
option once again.

While our industry is still not valued 
anywhere near its pre-recession days, the 
continued rise in construction related 
employment, value, and volume output, is 
a sure sign of the ongoing recovery in the 
sector. 

Yet we know that we work in an industry 
that is capable of providing more and the 
industry is still only about half the size 

of what it should be. Currently the Irish 
construction sector is operating below 
what the European Commission deems a 
sustainable construction sector.  In other 
developed economies across Europe, 
construction activity accounts for on average 
12% of GDP.  In Ireland we’re operating at a 
level of about 7% currently.

We believe that the industry has the potential 
to provide an additional 20,000 jobs in 
the next three years, but only if the right 
policies are implemented by Government. 
For example, 10,000 new houses being built 
would provide around 25,000 new jobs. 
Ireland is the fastest growing economy in the 
Eurozone, so it’s important that we have a 
construction industry that works effectively 
for our continued economic development.

Much of the growth seen in our industry right 
now is confined to the Greater Dublin Area, 
as well as some of the key cities such as Cork, 

Limerick and Galway.  We hope that with 
the knock on effects of this growth, and the 
continued expansion of Ireland’s economy, 
we will soon see a spread of these benefits 
to the regions, where unemployment and a 
lack of investment remain a huge challenge.

We have seen a good level of support from 
our public representatives towards our 
industry over the past year, but as the Budget 
revealed in October, we still have more work 
to do.  Throughout the pages of this report 
you will see the work that has been under 
taken by the CIF and our various committees 
in terms of information sharing with 
government through public consultations, 
meetings, and our involvement in the first 
ever Economic Dialogue.  The Minister 
for Housing and Planning Paudie Coffey 
remains a direct conduit for our industry. 
The Construction 2020 report continues to 
be a significant policy document with great 
potential, however we must ensure that it is 
monitored regularly in order for its ‘calls to 
action’ to become a reality.

 So we know we can do more.  Our industry 
is willing and able. We must look in detail at 
the impediments that are affecting recovery 
of construction activity and work with 
Government to remove these blockages. We 
need sustainable solutions to the current 
impasse so as to address the basic question 
of who is going to be able to afford to build 
and who is going to own the new buildings 
that Ireland as an economy needs to support 
its continued economic growth.

Tom Parlon CIF Director General

Director General’s
                Statement

Confidence is certainly 
improving out there in 
the market place, and 
it is encouraging to 

see that young people 
viewing construction 
as an attractive career 

option once again.
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Every week thousands of CIF members get all the latest news through the CIF’s various email 
information services. Make sure you are not missing out on all the latest news and information 
directly to your inbox. 

If you would like to sign up simply contact Rosalind Travers by emailing rtravers@cif.ie.

ARE YOU SIGNED 
UP FOR ALL THE CIF 
EMAIL SERVICES?

Director General Update The most relevant and important information directly from CIF Director 
General Tom Parlon.  

Construction Industry Federation This is a general email from the CIF containing information about 
events, deals, offers, important documents and anything else we need to send through to members.

CIF News Brick All the latest construction news from 
the week’s newspapers.

CIF Briefings Notices for all the forthcoming CIF 
briefings covering a range of issues of interest to the 
construction industry. 
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BUDGeT 2016 
“Despite extensive speculation in the lead 
up to the Budget, there were no measures 
aimed at encouraging private house building 
activity included. Minister Noonan in his 
Budget speech, and other senior members 
of Government, acknowledged there needs 
to be a greater supply of private housing.”

The above quote could easily have been 
written about Budget 2016 but, in fact, 
appears in last year’s Annual Report, a stark 
illustration of the on-going absence of 
measures aimed at tackling the inadequate 
housing supply. 

A report by Grant Thornton – commissioned 
by the CIF and the Irish Homebuilders 
Association – stated that “The housing 
market is not complicated - where profits 
are available construction will occur”.

“The annual Government Budget is 
traditionally the mechanism used to deal 
with bottlenecks in supply, as currently exist 
in the Irish property market. Despite this 
the measures included in the Budget are 
unlikely to address the fundamental issues 
that are hampering supply.” 

Again, the comments in the Grant Thornton 
report were referring to Budget 2015 
but could just as easily apply to this year’s 
Budget. 

In the period leading up to Budget 2016 
the CIF engaged in high-level meetings 
with Ministers in the Department of Finance 
and Department of Public Expenditure and 
Reform

The issues that have contributed to the 
current housing crisis were discussed, 
including: market values not exceeding 
costs in many areas; the broken funding 
model; high density zoning; large up-front 
infrastructural investment required for 
larger sites, local government development 
levies, the VAT rate plus the Central Bank 
requirements for mortgage approvals.

Key actions by Government were expected.

Therefore, it was disappointing on Budget 
day to learn that an opportunity to put in 

place substantial measures to help alleviate 
the crisis was sidestepped.

In the one major construction-related 
announcement, Minister for Finance Michael 
Noonan, said NAMA will build 20,000 homes 
by 2020. The Minister also acknowledged a 
“market failure” in the provision of new 
housing across the country, but particularly 
in Dublin.

“NAMA is aiming to deliver a target of 
20,000 residential units before the end of 
2020. Over 90 per cent of these units will 
be in the Greater Dublin Area. About 75 per 
cent of these units will be houses, mainly 
starter homes. NAMA will deliver these units 
by working with developers,” he said.

“This commitment will require funding in 
the order of €4.5 billion, which will all be 
recovered, and will support 30,000 house 
building and ancillary jobs based on peak 
funding.”

While the CIF welcomes the provisions that 
Nama can provide 20,000 houses between 
now and 2020, this will only deliver to 4,000 
units per annum, which equates to only 25% 
of broadly acknowledged annual national 
demand.

CIF Lead Initiatives & Policy Areas

CIF delegation attending meetings for Budget 2016
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There are no proposals to address the 
issue of costs of providing new homes, the 
availability of affordable development 
finance, or the availability of mortgages.  
We are concerned that this may be a lost 
opportunity to support the construction 
of much needed additional homes to meet 
sustainable demand.

Budget 2016 must be taken in context of 
the impending General Election. This was 
a Budget for families and the wider public 
who have endured austerity for over five 
years.

The fact remains the obstacles preventing 
the wide scale construction of new housing 
units remain in place. The CIF is committed 
to on-going efforts to find solutions and 
remains hopeful that dialogue between the 
Department of Finance, the Department 
of Public Expenditure and Reform, and the 
Department of Environment, Community 
and Local Government produces a positive 
outcome. 

PUBlIC CAPITAl ProGrAmme
At the time of its publication in late 
September, the CIF welcomed the 
Government’s capital programme plan, 
which plans to create over 45,000 

construction jobs and is worth over €27bn.

The increase in construction jobs and 
infrastructural projects is a welcome 
injection of much needed long term 
investment in the construction sector.

CIF Director General Tom Parlon did caution 
that “the undertakings announced will need 
to be accompanied by a detailed breakdown 
of the planned investment programme per 
region, and concrete timeframes to provide 
the certainty that the construction industry 
now requires”.

He said the infrastructural investment 
contained within the plan is “essential” to 
attracting and retaining top-level foreign 
direct investment (FDI).

“While the quality of infrastructure in 
Ireland has been improving, we still lag 
behind the OECD average, dropping four 
places to 24th in 2015.  Further investment 
in water treatment, commuter rail, and 
residential construction will ensure our 
competitiveness on a global scale.”

The capital programme will address some 
significant infrastructural bottlenecks in the 
Cork region.

The Dunkettle Interchange, the N28 to 
Ringaskiddy and the Macroom Bypass 

are critically important transportation 
projects for the Region and will allow the 
Region to advance to the next stage of our 
economic development.  The N28 and the 
Dunkettle Interchange facilitate further 
industrial development in Ringaskiddy, 
stage three of the Port of Cork development 
in Ringaskiddy and the relocation of port 
activities to Ringaskiddy, which in turn frees 
up lands in the Docklands and other areas 
for development. They are vital projects for 
everyone in the Region and simply must 
proceed.

Where the money is being spent
Transport (€8.1 billion)
•	 The €2.4 billion, 16.5km Metro link from 

Dublin city to the airport and on to 
Swords is the largest single project.

•	 The Dart line will be extended to 
Balbriggan.

•	 Planning will begin on extending the 
Dart to Maynooth and to Hazelhatch.

•	 Phoenix Park tunnel will be reopened.

•	 More than €4.4 billion will be spent on 
road upgrades.

•	 €1.6 billion will be spent on new road 
projects.
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Education (€3.8 billion)
•	 The delivery of 19,000 extra primary 

school places by 2018.

•	 An additional 43,000 secondary school 
places by 2022.

•	 A programme to replace existing 
prefab school buildings with permanent 
classrooms and facilities.

•	 Funding for refurbishment projects, site 
acquisitions and emergency works.

•	 €210 million will be spent on upgrading 
school information and communications 
technology systems.

Enterprise (€3.01 billion)
•	 More than €1.1 billion will be set aside 

to support business and jobs through 
Enterprise Ireland, IDA Ireland and the 
Local Enterprise Offices

•	 €1.25 billion will be invested in the 
agriculture sector.

Healthcare (€3.06 billion)
•	 Investment in infrastructure, including 

the new National Children’s Hospital at St 
James’s Hospital in Dublin.

•	 The reorganisation of national maternity 
services, including moving the National 
Maternity Hospital to the St Vincent’s 
campus.

•	 A new National Forensic Mental Health 
Services facility in Portrane, replacing the 
Central Mental Hospital.

•	 New specialist intensive care 
rehabilitation units at Galway, Cork and 
Portrane.

•	 New cancer care departments at Cork 
University Hospital and University 
Hospital Galway.

Housing (€3 billion)
•	 The provision of 35,000 additional social 

housing units by 2020.

•	 Addressing the housing needs of 
75,000 households through new rental 
opportunities in the private market.

•	 The investment of €300 million in 
social housing under public private 
partnerships, which is expected to deliver 
1,500 additional units.

•	 Nama will facilitate the completion of 
4,500 new residential units in the Dublin 
area by the end of 2016.

Climate Change (€874 million)
•	 Investment of €444 million in energy 

efficiency and renewable energy 
programmes from 2016 until 2021, to 
help the State reach its 2020 and 2030 
climate change targets.

•	 The Affordable Energy Strategy, aimed 
at reducing the number of households 
living in energy poverty.

Justice (€875 million)
Additional investment of €205 million in 
Garda IT, bringing the total investment in 
Garda IT over the period to €330 million.

•	 The completion of three Garda 
headquarters in Dublin, Galway City and 
Wexford Town.

•	 A new Forensic Science Laboratory.

Arts, Heritage and Sports (€302 million)
•	 Investment in rehabilitation of peatlands.

•	 Investment of €285 million in sports 
facilities at a local and national level, 
including funding for a National Indoor 
Arena at National Sports Campus Ireland.

Other areas
•	 An initial allocation of €275 million 

for the National Broadband Plan, with 
the aim of providing 85 per cent of the 
State’s homes and businesses with high-
speed broadband by 2018.

•	 Allocation of €437 million to implement 

the Department of Defence’s White 
Paper.

•	  Investment of €30 million in rural towns 
and villages.

CoNSTrUCTIoN 2020
Eighteen months ago the Taoiseach 
launched Construction 2020, the 
Government’s ambitious plan to “kick-start” 
the construction sector.

Housing was at the forefront of the plan. 
“The central aim of the strategy is to provide 
homes for our people by tripling housing 
output by 2020 and adding 60,000 jobs 
to the construction sector over the same 
period,” the Taoiseach said at the launch. 

“And just as important a healthy construction 
sector is required to maintain the output of 
quality housing options for young families 
as Ireland’s population continues to grow. A 
severe shortage in supply is sharply driving 
up prices in some areas, which is causing 
great difficulties for many young people.”

It is self-evident even to the most casual 
observer that the “central aim” of the 
plan has yet to be fully realised. Housing 
development continues to suffer from 
great uncertainty, while CIRI (Construction 
Industry Register Ireland) will not be placed 
on a statutory footing in 2015 even though 
this was promised in Construction 2020.  

Construction 2020 remains an important 
document however. The GCCC review of 
public contracts provided recommendations 
that are a vast improvement on the onerous 
contracts introduced in 2007 and have 
been widely welcomed by the construction 
industry.  

The support of BIM innovation in the 
construction sector through the work of 
Enterprise Ireland is on-going. At the recent 
Digital Construction Week in London, 
Enterprise Ireland and the Irish Embassy 
showcased the best of Irish construction 
firms and their use of BIM working in the 
UK.

CIF ANNUAl CoNFereNCe 
A move to Croke Park and reduced ticket 
pricing signalled the changes at the CIF 
Annual Conference, held on 1st October 
2015. The theme of this year’s event was 
‘Activity, Jobs, Solutions’. 

Over 300 delegates attended Croke Park, 
making 2015 the most popular conference 
since the CIF first introduced the event. Over 
20 exhibitors were present, underlining 
the improved performance and sentiment 
around the construction sector. 

A dynamic line-up of guest speakers 
provided plenty of insight, including:
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•	  Mary Buckley, Head of Corporate 
Operations & Regional Development IDA 
Ireland

•	  Louise Phelan, Vice President of Global 
Operations, EMEA, PayPal

•	  Maurice Mortell, Vice President Emerging 
Markets & Country Manager, Tele-City 
Ireland

•	  Dr Sean Kelly – Bristol Myers Squibb

•	  Dermot O’Leary, Chief Economist, 
Goodbody Stockbrokers

•	  Hugh O’Neill, Chairman, Irish Home 
Builders Association (IHBA)

•	  Tom Dunne, Head of School of Surveying 
& Construction, DIT

•	  Minister for Public Expenditure & Reform, 
Brendan Howlin

•	  Henry Shefflin, 10-time all-Ireland 
winning Kilkenny Hurler

Louise Phelan provided plenty of headlines 
for the following day’s media coverage 

when she said the biggest challenge facing 
her company was housing.

“Property prices are a consistent problem 
for my teammates trying to find somewhere 
to live. In terms of housing, I’m asking 
teammates in Ballycoolin in Dublin and 
Dundalk to see will they rent rooms for 
teammates that I am bringing in from 
26 countries because they can’t get 
accommodation,” she said.

Dr Sean Kelly from Bristol Myers Squibb 
spoke about the company’s new facility 
currently under construction in Swords, 
North Dublin. Such is the pace at which 
the new facility needs to be completed a 
final cost for the project remains unknown 
but will be close to €1bn. Over 1,500 
construction staff will work on site during 
peak construction phase. 

CIF President Michael Stone delivered a 
well-received address to delegates in the 
presence of Minister for Public Expenditure 
& Reform, Brendan Howlin, while Henry 
Shefflin rounded off the half-day conference 
with a thoughtful and humorous talk about 
the nature of achieving success.

80@80: CIF TUrNS 80!  SPeCIAl 
SUPPlemeNT oF CoNSTrUCTIoN 
mAGAzINe CeleBrATeS ThIS 
mIleSToNe
In the construction sector there is a constant 
rush towards the next deadline and the next 
project. In this pressurised environment it 
can be difficult to pause and reflect on the 
sector’s achievements. 

As the CIF celebrates its 80th anniversary 
in 2015, Construction magazine compiled 
some of the most iconic projects completed 
by CIF members over those eight decades. 
The resulting 80@80 special issue was a 

fascinating insight into projects as diverse 
as G&T Crampton house building in 1930s 
Dublin through to Siac’s Boyne Valley Bridge 
in the early 2000s. The issue proved to be 
a very popular edition of the magazine, 
receiving widespread media coverage 
throughout the country. 

The 80@80 project also appeared on giant 
screens at the CIF Annual Conference in 
Croke Park, where it provided a timely 
reminder to delegates of the construction 
sector’s track record since the early days of 
the State.

UrBAN reGeNerATIoN AND 
hoUSING ACT 2015
The Urban Regeneration and Housing Act 
2015 was signed into law on 28th July 2015 
and came into effect on 1st September 
2015 (with the exception of Section 34). 
The Act deals primarily with the Vacant 
Site Levy, revised arrangements in relation 
to Development Contributions and the 
amendment of the Part V requirements on 
social and affordable housing: 
Vacant Site Levy
The Vacant Site Levy has been introduced as 
part of the development planning process to 
incentivise the development of underutilised 
vacant sites in urban areas for housing and 
regeneration purposes. Levy liability will not 
arise until January 2019. But in the interim 
planning authorities are required to identify 
any underutilised vacant sites and buildings 
that could be brought into beneficial use. 
The Act provides for the definition of a 
vacant site, which shall be residential or 
regeneration land as zoned by a planning 
authority in its local development plan or 
local area plan. In the case of “residential 
land”, it means a site in an area where there 
is a need for housing, which is suitable for 
the provision of housing and is vacant. In 
the case of “regeneration land”, it means a 
site that is vacant and has an adverse effect 
on the existing amenities or character of 
the area. A vacant site will be any area of 
land exceeding 0.05 hectares, but does not 
include a structure that is a person’s home. 
The levy will be applied at an annual rate of 
3% of the market valuation of the site, with 
reduced or zero rates applicant in specific 
circumstances.

Development Levies
High levels of input costs continue to impact 
on the recovery levels in the construction 
industry. In many areas, the level of 
development levies applied is considered to 
be excessive and thereby may be impacting 
on the viability of a development. The CIF 
has continued to highlight this difficulty 

CIF delegates attend the 2015 annual conference in Croke Park.

Over 300 delegates 
attended Croke Park, 
making 2015 the most 
popular conference since 
the CIF first introduced 
the event. Over 20 
exhibitors were present, 
underlining the improved 
performance and 
sentiment around the 
construction sector. 
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and emphasises that the levy payable to 
the councils is in addition to monies that 
will be payable to Irish Water. The Urban 
Regeneration and Housing Act 2015 
provides that, where the local authority 
development contribution scheme levies 
have been reduced by a local authority since 
a planning permission was granted and 
where new residential units built on foot of 
the relevant planning permission have not 
been sold, that the new levy may be applied 
to such units. While this has to be welcomed 
it does not go far enough to address the 
issue.

Review Of Part V: Social And Affordable 
Housing Requirements
Part V continues to impact on the viability 
of many residential development sites. A 
submission was made to the Department 
of the Environment calling for a radical 
overhaul of the planning process and the 
replacement of the Part V requirement 
with a levy on all residential unit sales. The 
Urban Regeneration and Housing Act 2015 
has amended the Part V requirement and 
reduced the maximum requirement from 

20% to 10% for social housing. The options 
for compliance however have been limited 
and difficulties with implementation are 
anticipated. The CIF has identified these 
difficulties and is working with the relevant 
agencies so that meaningful guidance can 
be published and available to the industry. 

DeVeloPmeNT FINANCe
The CIF continues to make representations in 
relation to difficulties being experienced by 
the development and construction sectors 
in securing access to adequate construction 
and development funding. These difficulties 
were referred to in Construction 2020. A 
range of equity and mezzanine funders are 
now available to the sector. However, the 
interest rate charged by these funds can 
render many projects unviable.

CeNTrAl BANK reSTrICTIoNS oN 
leVelS oF morTGAGe leNDING
The Central Bank published its Macro 
Prudential Policy for Residential Mortgage 
Lending in January 2015. The Industry 
continues to have serious concerns that 

the overly restrictive policy has led to 
delays in the recovery of a sustainable 
level of new house building. The CIF and 
other stakeholders continue to emphasise 
the difficulties in the market that these 
restrictions have been causing.

SUBmISSIoN To DePArTmeNT 
oF FINANCe oN ProPoSeD 
TAXATIoN meASUreS oN zoNeD 
AND SerVICeD lAND
A submission was made to the Department 
of Finance on Proposed Taxation Measures 
on Zoned and Serviced land. The submission 
was produced by Grant Thornton with 
the aid of Economist, Jim Power and the 
CIF’s Finance, Assets and Working Capital 
Committee. The Department was advised 
that the CIF does not support the hoarding 
of land, and that members who have viable 
development land want to build on it. The 
Federation will continue to monitor the 
situation and expects to continue to engage 
in discussions with the Department of 
Finance.

CONSTRUCTION INDUSTRY REGISTER IRELAND (CIRI)
CIRI is an official online register, supported 
by Government, of competent builders, 
contractors, specialist sub-contractors and 
tradespersons who undertake to carry out 
construction works. Its objective is to be 
recognised as the primary online resource 
used by consumers in the public and private 
procurement of construction services.

When engaging a CIRI registered 
construction entity, consumers can be 
confident that they are dealing with 
experienced people. CIRI standards are 
high and only construction companies, sole 
traders and builders who meet the strict 
eligibility criteria are registered on CIRI. 
By registering with CIRI, members commit 
to delivering excellence in every aspect 

of their work. They are competent and 
capable to deliver the job at hand, they 
run their business in a professional manner 
and they sign up to continuous professional 
development to stay at the forefront of 
construction best practices.

The Building Control (Amendment) 
Regulations 2014 state that a building 
owner is required to assign a competent 
builder who will construct in accordance 
with the plans, specifications and Building 
Regulations, and who will sign the 
Certificate of Compliance on Completion. 
The Department of the Environment 
Community and Local Government Code 
of Practice for Inspecting and Certifying 
Buildings and Works confirms that builders 

included on CIRI are regarded as competent 
for projects consistent with their registration 
profile.

The CIRI Admissions & Registration Board, 
which determines eligibility of each 
application for registration, ensures the 
highest standards of CIRI are maintained 
to continue the on-going credibility of the 
CIRI register. The Board establishes and 
oversees appropriate standards of ethics, 
competence, skills and knowledge in the 
construction industry. 

The registration of competent builders, 
contractors, specialist sub-contractors and 
tradespersons supports the prime objectives 
of the building control system to ensure a 
quality, safe built environment and to protect 
consumers. At the time of going to print the 
Department of Environment, Community 
and Local Government is currently finalising 
the Heads of Bill for legislation to place CIRI 
on a statutory footing, which it is intended 
will be brought to Government in the near 
future.

While a total of 1,000+ applications are at 
various stages of completion and review, the 
details of 800+ CIRI members can be viewed 
at www.ciri.ie

CIRI
C o n s t r u c t i o n  I n d u s t r y  R e g i s t e r  I r e l a n d
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BUIlDING CoNTrol 
(AmeNDmeNT) reGUlATIoNS 
2014
The Building Control Acts 1990 to 2014 
set out the statutory framework for 
the regulation of building activity. This 
framework is based on legal requirements 
set out in the Building Regulations and 
Technical Guidance Documents. The 
Building Control (Amendment) Regulations 
2014 require the registration on a statutory 
register of key building control activity 
which ensures such activity is a matter of 
public record.

In the case of a new building (including 
dwellings) or an extension to an existing 
building greater than 40 square metres the 
building control regulatory process involves 
the following steps:
1.  A commencement notice signed by 

the owner and submitted to the local 
building control authority. 

2.  A building owner should ensure that 
they appoint a competent builder and 
competent registered professionals to act 
as designer and as assigned certifier.

3.  Builders included on the Construction 
Industry Register Ireland or equivalent 
may be regarded as competent for 
projects consistent with their registration 
profile.

4.  Design and compliance documentation 
certified by a registered construction 
professional.

5.  Undertakings by the competent builder 
and assigned certifier (a registered 
construction professional). 

6.  An inspection plan prepared by the 
assigned certifier.

7.  On completion of works, a Statutory 
Certificate of Compliance on Completion 
signed by the builder and the assigned 
certifier, accompanied by relevant 
compliance documentation and the 
inspection plan as implemented, is 
lodged with the building control 
authority. 

Following a review of the operation of the 
building control procedures introduced 
under S.I. No. 9 of 2014, the Minister of 
State at the Department of Environment, 
Community & Local Government amended 
the Building Control Regulations 1997 to 
2015 and introduced the Building Control 
(Amendment) No.2 Regulations 2015 to 
provide an option for owners of new single 
dwellings, on a single development unit, 
and domestic extensions with an alternative 
process to submit a commencement notice 
accompanied by a ‘Declaration of Intention 

to Opt Out of Statutory Certification’. 
The Building Control (Amendment) No. 2 
Regulations 2015 came into operation on 
1st September 2015. 

Whether a homeowner follows the 
alternative ‘Opt Out’ option or not has 
no bearing on the homeowner’s legal 
obligation under the Building Control Acts 
to ensure that the design and construction 
of the building concerned complies with 
the Building Regulations. The owners must 
ensure that any persons engaged to design 
or construct the building concerned is 
competent to carry out such works. 

The implications of the new ‘Opt Out’ 
provisions have yet to be determined as 
this may impact upon residential mortgage 
providers approach to provision of 
mortgages for new buildings which have 
availed of the ‘Opt Out’ provisions for 
mandatory inspection and certification of 
works. It may also influence home insurance 
providers’ approach for provision of new 
home insurance, and may influence the legal 
profession in terms of advices to purchasers 
of buildings where the ‘Opt Out’ provisions 
have been exercised.

CoNSTrUCTIoN CoNTrACTS ACT 
2013
The continuing delay to the introduction 
of the Act has been a source of great 
disappointment to all involved. 
Responsibility for the implementation of 
the act was passed from the Department 
of Public Expenditure and Reform to 
the Department of Jobs Enterprise and 
Innovation in late 2014.

In 2015 the appointment of a Director for 
the Construction Contracts Adjudication 
Service was welcomed, this was followed 
by the appointment of the Administrator 
for the Adjudication process, in July the 
appointment of the Chairman of the 
Adjudicators Panel Dr. Nael Bunni was 
regarded as further progress as was the 
commencement of the selection process in 
September of members for the Adjudicators 
Panel.

Engagement between the DJEI and the court 
services is currently underway, finalisation 
of these arrangements is seen as the next 
critical process to allow real progress on 
the final implementation date for this long 
overdue piece of legislation.

PUBlIC WorKS CoNTrACTS 
reVIeW
The Department of Public Expenditure 
and Reform is currently working with 
the Governments Construction Contracts 
Committee Chairman David O’Brien and 

Michael Farrington in finalising the detailed 
amendments to the public sector contracts 
in connection with the following:
1. Making the Bill of Quantities the primary 
reference document for the pricing of 
public works tenders for projects designed 
by the contracting authority.

2. Revising the current tendering and 
appointment arrangements for specialist 
subcontractors

3. Requirement for all projects with a value 
in excess of €2m to be awarded on the basis 
of MEAT with a significant weighting for 
quality

4. The overhaul of dispute resolution 
procedures on all public works contracts.

These changes to the current Public Works 
documents have been broadly welcomed 
by members as important first steps in 
addressing the difficulties that members 
have endured since their introduction.

Detailed amendments to current documents 
are at an advanced stage and it is expected 
that formal changes to these documents will 
be made towards the end of the year.

This is the first phase of a two stage 
review, the second stage discussions have 
commenced and they will deal with the 
following,
1. Risk Management.

2. Encouraging co-operative behaviour.

3. Introduction of performance evaluation.

4. Alternative forms of contract.

It is expected that these amendments 
will be implemented in Q2 / Q3 2016. This 
engagement with the Office of Government 
Procurement, the Government Construction 
Contracts Committee and the Department 
of Public Expenditure and Reform is an 
ongoing and continuous process and is 
led by the Procurement, Tendering and 
Contractual Committee of the federation 
under its Chairman Philip Crampton and its 
Deputy Chairman Jim Curly.

TrANSPoSITIoN oF The NeW eU 
ProCUremeNT DIreCTIVeS
The CIF submission was made to the Office 
of Government Procurement in December 
2014 with a supplemental document 
submitted on the 20th January 2015.

A number of meeting with OGP officials have 
taken place and supplemental documents 
and clarifications have followed.

The transposition of the new directives 
is expected to take place in Q1 2016, the 
detailed transposition is at this stage 
expected to reflect and to take into account 
the principles expressed and set out in the 
federation submissions.
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Essentially the transposition into Irish Law 
should include the essential flexibilities in 
modern procurement process to facilitate 
the widest possible participation of suitably 
qualified contractors. 

INDUSTrIAl relATIoNS 
(AmeNDmeNT) ACT 2015
The Industrial Relations (Amendment) Act 
2015 was signed by the President on 22 
July 2015 and has now been transposed 
into national law. This legislation provides 
a framework for establishing rates of pay, 
pensions and sick pay in a sector in the form 
of a Sectoral Employment Order (SEO). The 
legislation replaces Part 3 of the Industrial 
Relations Act, 1946 which provided for REAs. 
In May 2013 the Supreme Court declared 
Part 3 of the Industrial Relations Act, 1946 
unconstitutional with the result that all 
REAs were struck out with immediate effect.

The Act provides for Registered Employment 
Agreements (REAs) and Sectoral 
Employment Orders (SEOs). REAs, however, 
have a different meaning assigned to them 
under the new legislation than what we 
were previously familiar with under the 
old REA system. The Industrial Relations 
(Amendment) Act, 2015 provides that REAs 
can be agreed between an employer and a 
trade union(s) in individual enterprises or 
groups of enterprises and will be binding on 
the parties to the agreement only. Whereas, 
SEOs have universal applicability which is 
similar to the situation pertaining in the past 
to Registered Employment Agreements. 

The new procedure for establishing 
universally applicable terms and conditions 

of employment in a sector is a significant 
departure from the practice that applied 
in the past where terms and conditions of 
employment were negotiated with the trade 
unions and subsequently registered with 
the Labour Court. Under the new system, 
to ensure its constitutionality, control is 
being transferred to the Labour Court to 
make a recommendation to the Minister as 
to the terms of an Order. The Labour Court, 
however will only make a recommendation 
to the Minister after it has heard from all 
interested parties.

The Industrial Relations Sub Committee 
is continuing its work in relation to 
the legislation in formulating policy 
recommendations for approval by the 
Executive body.

reForm oF emPloymeNT 
rIGhTS AND INDUSTrIAl 
relATIoNS BoDIeS
The Workplace Relations Act, 2015 was 
implemented on 1 October 2015, by way 
of commencement order. The legislation 
has replaced the five workplace relations 
bodies with two. The objective of the new 
system is to provide a world class service 
for employers and employees that is more 
cost effective. The new workplace relations 
system is comprised of two bodies – the 
Workplace Commission (WRC) which deals 
with complaints at first instance, and the 
Labour Court which deals with appeals. 
The various responsibilities of the Labour 
Relations Commission (LRC), the National 
Employment Rights Authority (NERA), the 
Equality Tribunal, Employment Appeals 

Tribunal (EAT) and the Labour Court, are 
now subsumed into the two new bodies. 
Any outstanding employment claims, lodged 
prior to 1 October 2015, will be heard under 
the preceding employment structures. 

eNerGy, eNVIroNmeNTAl AND 
SUSTAINABle CoNSTrUCTIoN 
GroUP 
In 2014 CIF established the Energy, 
Environment and Sustainable Construction 
Group to represent members with an 
interest in renewables, environmental 
works and retrofitting. The group will seek 
to inform policy debate on behalf of the 
Federation to encourage growth in energy 
related infrastructure and energy efficiency 
projects.

roADShoWS
In spring 2015 the CIF undertook a series 
of roadshows across the country, aimed 
at providing the latest information to 
members on policy areas affecting their 
business.  Issues covered included: State of 
the industry and prospects for 2015/2016, 
the statutory register of Builders / CIRI, 
housing developments and analysis of 
local housing market prospects, updates on 
new legislation to replace REA and on the 
new Work Place Bill, and changes to the 
Construction Contracts Act.

With almost 500 members attending across 
all of the events, the roadshows proved to 
be extremely popular, and we propose to 
hold them again in spring 2016.

CIF memBerS To CollABorATe 
WITh PeTer mC Verry TrUST IN 
BUIlDING reNoVATIoN ProjeCT
In May 2015, the  Executive Body of the 
CIF,  following on from an initiative led by 
our President, Michael Stone, proposed 
a refurbishment project together with 
the  Peter McVerry Trust,  to provide long 
term accommodation for homeless people.

Peter McVerry Trust  is a homeless and 
housing charity established by Fr Peter 
McVerry in 1983. Today the charity provides 
a wide range of supports and services 
to people at risk of, or experiencing, 
homelessness. The complex needs of those 
with whom they work is reflected across 
service areas which at present include;   
prevention, homelessness, housing, drug 
treatment and U18s residential. In 2014 the 
charity worked with 4,460 individuals and 
provided 2,357 participants with residential 
placements. 

The re-development project, located at 
Hogan Court in Dublin 2, consists of a 
vacant building comprising 12 individual 
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units. These units are in need of complete 
refurbishment and upgrading to make them 
habitable along with some external works 
to the site.

Over the past year the number of 
homeless people needing and accessing 
accommodation has been increasing. 
This partnership initiative will make a 
meaningful and effective contribution 
to the  Peter McVerry Trust  in its valuable 
work, while the CIF is also committed to 
continuing to put pressure on Government 
to tackle homelessness and the social 
housing requirement.

We would very much appreciate our 
members participation in this project and 
you can be assured that your contribution 
will be put to very good use. 

SUPPorTING PIeTA hoUSe 
In April this year, Pieta House and the CIF 
launched a partnership with the aim to 
highlight the high level of suicide within 
the construction industry, and to develop 
initiatives to help tackle the problem.  The 
campaign, entitled #mindourworkers has 
attracted a huge level of interest to date 
from CIF members.

Over the course of the past six months, CIF 
members firms have welcomed Pieta House 
into their sites to talk with staff about being 
mindful of colleagues and looking out for 
them during stressful times. 

Already Pieta House have produced a 
comprehensive report detailing the level 
of the problem that suicide is amongst Irish 
construction workers and we have delivered 
several talks on selected sites and drafted 
campaign leaflets with some very helpful 
information for workers.

Pieta House have also attended branch 
meetings across the country to raise 
awareness of the campaign. In November 
we are rolling out a specifically tailored 
workshop aimed towards safety officers. 
The goal of this workshop is to equip safety 
officers with the knowledge and confidence 
to deliver toolbox talks on the area of suicide 

prevention and positive mental health.

This is a unique programme and will have 
the effect of reaching out to the very core 
of the workforce.

Given the amount of time people spend in 
the workplace that is where the Mind Our 
Workers campaign will focus. By promoting 
a more open approach amongst construction 
workers and their colleagues we hope it 
might reduce the number of people who 
feel they have no way out. 

All CIF members have a part to play in 
helping promote this initiative. I would 
encourage you all to work with the CIF 
and Pieta House in promoting ‘Mind Our 
Workers’ throughout your company and 
amongst your colleagues and friends.

By simply taking a few minutes to talk to our 
colleagues and offering them a friendly ear, 
who knows what kind of impact we all could 
have.

Pieta House is heavily reliant of the efforts 
of fundraisers and donors. With only 12% 
of funding coming from statutory sources, 
they rely on fundraising and donations that 
generate the other 88% of our funding. 

Follow the campaign on twitter: 
#mindourworkers

Should you wish to support Pieta House, 
please contact David Mitchell,  david.
mitchell@pieta.ie or find out how to get 
involved in the #mindourworkers campaign 
at the CIF by contacting Rosalind Travers: 
rtravers@cif.ie

BrAND NeW APPreNTICeS 
SeCTIoN oN CIF WeBSITe, 
FeATUrING joBS lISTINGS, 
VIDeoS AND more
We are pleased to announce a brand new 
apprenticeship page on our website, where 
people interested in a career in construction 
will be able to find a list of apprenticeships 
available, broke down into various trade 
categories. 

The construction industry is one of the 
main providers of apprenticeship schemes 
in Ireland.  Construction involves a variety 
of highly specific skills.   The only way to 
become fully qualified in these skills is 
through a construction apprenticeship. 

Through an apprenticeship, people have the 
opportunity to develop professional skills 
and receive a recognised qualification.  Those 
undertaking construction apprenticeships 
also receive a wage.

Also on the webpage are a series of videos 
featuring apprentices operating throughout 
the country who discuss what it’s like on 
the job day to day, and what got them 
interested in their trade to begin with. 
These videos are a part of a bigger effort 
on the part of the CIF to promote careers 
in the sector, and we are proud to say 
that we are now partnering with www.
careersportal.ie and the newly revamped 
Building, Construction, and Property section 
where you can find more details about the 
available apprenticeships in our sector.

Brian higgins, Ceo Pieta house, with Tom Parlon, CIF Director General, and michael Stone, CIF President

By promoting a more 
open approach amongst 
construction workers 
and their colleagues we 
hope it might reduce the 
number of people who 
feel they have no way 
out.
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CIRI.IE

C I R I  i s  a n  i n i t i a t i v e  o f  t h e
C o n s t r u c t i o n  I n d u s t r y  F e d e r a t i o n .

CIRI is an official online register - supported by 
Government - of competent builders, contractors, 

and tradespersons who undertake to carry out 
construction works.  Its objective is to be 

recognised as the primary online resource used by 
consumers in the public and private procurement of 

construction services.

Join today!
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The Construction Industry Federation (CIF) 
exists to support our members.  That is why 
the CIF was established and it continues to 
be the driving force behind the Federation.

We provide a comprehensive and wide 
ranging set of services to meet your needs.  

Over the years our advisory and consultative 
processes have proven invaluable to 
construction companies and solo operators 
of all sizes and have helped the CIF develop 
an excellent track record of success in 
assisting our members.  

We want to help you and your company.  
We have the industry experience and deep 
set knowledge to help with practically every 
construction sector related issue.  We are 
completely focused on supporting every 
aspect of the construction industry and this 
is reflected in the ongoing high level of 
quality service we provide.  

Our personnel are amongst the most 
qualified and knowledgeable in their 
particular areas.  That means they have 
the latest, expert knowledge to hand for 
members to draw on simply by dropping an 
email or by picking up the phone.  

We have unique market intelligence and 
insights based on primary source research 
in respect of private and public construction 
activity.  

CIF services are tailored to meet the 
needs of our members.  They reflect the 
nuanced requirements within the many sub 
categories of the industry.  Ultimately they 
are designed and proven to save you time 
and money – giving our members an edge in 
an increasingly competitive industry.  

Among the broad category of services we 
provide are:

•	 Information access.
•	 Networking opportunities.
•	 Representation.
•	 Increased recognition for your company.
•	 Procurement & pre-qualification 

direction.
•	 Contractual advice for arrangements 

you have entered into with clients/main 
contractors/sub contractors.

•	 Health and safety expertise.
•	 Advice on managing site safety issues 

and safety management systems.
•	 Payment disputes/ debt recovery 

guidance.
•	 Industrial relations advice.
•	 Advice on employment legislation.
•	 Human resources expertise and guidance.
•	 Planning & development issue 

management.
•	 Training programmes and seminars.
•	 Pension scheme.
•	 Money saving schemes for members.

Other benefits of CIF membership include:
•	 Information – CIF members receive 

regular updates and bulletins on all the 
latest developments and issues relating 
to the Irish construction sector and the 
economic conditions surrounding it.   This 
service is of particular importance in the 
present climate with new regulations 
soon to be implemented for the industry 
and the placing of the Construction 
Industry Register Ireland on a statutory 
footing as well as many other ongoing 
developments.   

•	 Public affairs engagement – the CIF work 
on behalf of all our members making 
representations to the Government, 
civil service, local authorities and other 
stakeholders on issues of concern.  

•	 Access to CIF personnel – All members 
have access to the various industry 
experts who work for the CIF.  With 
extensive experience of the Irish 
construction industry and knowledge 
of all the main construction companies 
and personnel operating in the Irish 
construction sector, the CIF staff provide 
a great source of information and 
industry know how to our members.  

•	 CIF Website Listing – The main source 
of information on the Irish construction 
industry on the web, the CIF website 
is an invaluable tool for our members, 
receiving over 10,000 hits every month.  
All CIF members have their details 
included on the CIF website. 

•	 CIF Directory of Members – All current CIF 
members are listed in this directory which 

is circulated to every CIF member, a wide 
range of business interests, Government 
Departments, state bodies and other 
relevant groupings.  

•	 The CIF also has specialist registers 
of members of Safe-T-Cert, Specialist 
Heritage Contractors and Construction 
Quality Assurance.  These registers are 
also promoted to potential clients on 
behalf of members of the registers. 

•	 Breakfast briefing opportunities – 
Regular briefings are held every month 
by the CIF on key policy developments 
and other areas of interest to all 
members.  These events are free of 
charge for CIF members.  The briefings 
also provide networking opportunities 
where members get to meet other 
members to discuss matters of interest 
and concern to all those operating in the 
construction sector.

•	 A number of the CIF Corporate Members 
offer one free consultation to CIF 
member companies on a variety of 
business matters from financial/ legal 
advice to procurement/ contractual 
advice.

•	 Construction Magazine – The CIF, in 
conjunction with Foundation Media, 
is proud to produce and distribute 
Construction Magazine, the main 
publication for the Irish construction 
industry.  With a readership of 7,500 this 
publication provides news, information 
and viewpoints to the entire Irish 
construction industry.  All members 
receive a free annual subscription as part 
of their membership package.  

•	 CIF Logo – All members have access to 
the CIF logo for use on vehicles, site 
signage, letterheads etc. CIRI.IE

C I R I  i s  a n  i n i t i a t i v e  o f  t h e
C o n s t r u c t i o n  I n d u s t r y  F e d e r a t i o n .

CIRI is an official online register - supported by 
Government - of competent builders, contractors, 

and tradespersons who undertake to carry out 
construction works.  Its objective is to be 

recognised as the primary online resource used by 
consumers in the public and private procurement of 

construction services.

Join today!

CIF Services for members – an overview
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CIF Learning & Development training 
programmes are aimed at construction 
management and supervision. The aim of 
the programme is to provide companies 
with development option to progress their 
key employees. It is now more important 
than ever to ensure training needs analysis 
are undertake to plan for the future of your 
business to ensure your company has the 
right skill sets for now and into the future. 

In the coming year CIF will strive to continue 
to offer our core programmes while 
introducing new programmes to meet 
the changing construction environment. 
Our programmes are QQI, IOSH accredited 
which from a company view point provide a 
guarantee of quality and qualifications that 
deliver practice results on site. 

We have our dedicated webpages for 
Learning & Development content http://
cif.ie/training-and-development/about-
cif-training.html which contain all our 
programme content, dates, venues and fees. 
We offer our programmes nationally based 
upon our member’s requirements. If you 
do not see a programme you need on our 
website contact CIF Leaning & Development 
and let us know.

If you have any queries in relation to our 
training programmes or should you require 

any assistance in developing your training 
plan for 2016, please contact the Learning & 
Development Department on 014066071 or 
rbutler@cif.ie . 

CIF leArNING & DeVeloPmeNT 
ProGrAmmeS For 2016
CIF IOSH Managing Safely In Construction 

The Managing Safely in Construction is a 
tailored programme specifically designed 
and built by the CIF for the sector and was 
the first of its kind in Ireland.  The Managing 
Safely in Construction course covers issues 
that would be seen as key for people going 
on site.   Topics like understanding the 
legislation, understanding risk assessment, 
working at heights and many other safety 
issues are covered in the Managing Safely in 
Construction course.   Other issues covered 
include the relationship with excavations 
and plant machinery.

CIF QQI Level 6 Project Supervisor 
Construction Stage 
The Project Supervisor Construction 
Stage course is a modern programme 
developed by the CIF to help fulfil a need 
in the industry.   Construction companies 
and contractors had been taking on the 
role of Project Supervisor Construction 
Stage on projects without having a detailed 

knowledge of what the role entailed and 
the responsibilities that came with it.   This 
Project Supervisor Construction Stage course 
is run over 3 days, providing a blended 
approach to content covering issues such as 
the relevant legislation, project delivery, the 
A to Z of what to do on site and much more.

CIF IOSH Project Supervisor Design Process 
The Project Supervisor Design Process 
course covers the co-ordination of design 
on construction sites.   Everyone from 
contractors, owner operators, engineers 
and architects have looked to enhance 
their qualifications by signing up to the 
CIF’s Project Supervisor Design Process 
programme. The CIF’s Project Supervisor 
Design Process programme is delivered by 
top experts from the industry who continue 
to carry out this work on live projects, 
providing a wealth of the very latest industry 
knowledge to the course.   These experts 
deliver real world scenarios and clear cut 
examples of best practice.

CIF Core Safety Management Programme 
Renewal 
The Core Safety Management Programme 
Renewal is designed to renew any of the 
CIF’s core safety management programmes 
- the Managing Safety in Construction, 
Project Supervisor Design Process and 

CIF Training Services
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Project Supervisor Construction Stage 
courses.  Those courses need to be renewed 
every three years and this programme 
provides a quick, but thorough, updating 
for those programmes. The Core Safety 
Management Programme Renewal allows 
people who have attended these other 
courses to update their knowledge and 
refresh their qualifications in a single half 
day programme.

CIF Management & Inspection Of 
Scaffolding 
The Management and Inspection of 
Scaffolding course is an original programme 
developed by the CIF and delivered by 
leading experts in this issue in Ireland.  The 
course is aimed at those who are responsible 
for scaffolding, either in a management 
supervision or scaffold direction role.   This 
can include site agents, site managers, 
foremen, safety managers or other 
contractors.

CIF In Partnership With Pacific Institute 
Belief Based Safety Leadership 
Belief Based Safety Leadership™ ( BBSL™)  is 
a form of leadership, pioneered by The 
Pacific Institute, which directly addresses the 
human factor barriers to the achievement 
of a ‘true’ safety culture. It is a constructive 
approach which works effectively at the 
level that many organisations find the most 
difficult – the beliefs, attitudes, habits and 
values that people hold towards safety.

CIF QQI Level 6 Building Regulations 
The CIF’s Building Regulations course is a 
detailed programme which covers everything 
about the building regulations since they 
were updated in March 2014.   Those who 
take part in the course come from a wide 
variety of construction and professional 
backgrounds, given the wide implications of 
the building regulations for the construction 
industry and beyond. Participants in the 
Building Regulations course can undertake 
the full programme which is delivered over 
ten days of classroom activity over a ten 
week period.  Alternatively they can opt 
for picking one module or a few different 
modules within the wider course and 

receive a certificate for those elements. The 
CIF programme is the only accredited  QQI 
Special Purpose Award at  Level 6 Building 
Regulations course offered in Ireland.

CIF Conservation Theory For Heritage 
Contracting 
The CIF’s Conservation Theory for 
Heritage Contracting course is delivered 
in association with the Heritage Council.   
The course is aimed at providing those 
involved in heritage projects with up to 
date information on all heritage related 
construction processes as well as any 
pending changes. The CIF Conservation 
Theory for Heritage Contracting course is 
relevant to anyone working on heritage 
projects.  This includes those operating on 
site to senior management. 

CIF In Partnership With Pacific Institute 
Investment In Excellence® (IIE®) 
Investment in Excellence® (IIE®). is The 
Pacific Institute’s flagship programme 
for professionals and has been run with 
Senior Executives worldwide. IIE® enables 
individuals and organisations to achieve 
by changing their perception of what is 
possible, and then providing the skills, 
knowledge and application to cause 
significant improvement in performance. 
Programme participants are first helped to 
understand how to implement this process 
to achieve higher personal success, and then, 
how to achieve levels of growth and success 
in their organisation to create a constructive 
culture and business team.

CIF In Partnership With 6Ixconsulting 
Advanced Site Management Programme
The Advanced Site Management programme 
was developed for the Irish market. The 
Advanced Site Management programme is 
aimed at those responsible for management 
of site activities and is suitable for both site 
and project managers and all those who 
wish to develop their site management skills 
to an advanced level. The skills, tools and 
abilities needed to operate as a tradesman, 
foreman or supervisor are different to those 
required to successfully manage a site. The 
Advanced Site Management course provides 

the training and essential supporting 
toolbox to help managers deliver their sites 
in the areas of quality, cost and delivery.

CIF Certificate In Construction 
Administration
The Irish Construction Industry is 
dynamic, diverse & complex. Construction 
Administration Staff provide vital services to 
support the Construction Industry. A better 
understanding of the practice, procedures, 
roles, responsibilities and relationships 
within the Construction Industry will 
improve and enhance your efficiency and 
that of your organisation too! The course 
may also be of interest to owner managers 
of small firms, human resource staff and 
clerical staff.

CIF In Partnership With Leading Edge Group 
- Lean Construction Public Workshop 
All players in the construction sector are 
required to be more competitive through 
projects that are delivered on time, on 
budget, with best-in-class standards of 
worksite safety and process efficiencies.

Upskill yourself on fundamentals of Lean 
Construction

Understand how Lean can reduce waste and 
improve productivity

Appreciate the significant results that can 
be achieved through adopting Lean

Learn about best practice in your industry

The construction industry in Ireland is going 
through a significant transformation in 
the way work is performed and managed 
through the adoption of Lean principles 
on this one day programme we offer your 
business an opportunity to start the Lean 
journey.

CIF In Partnership With Sligo Institute 
Of Technology -Bsc In Construction 
Management (Online) 
CIF Training & Development is delighted 
to announce a new partnership with Sligo 
IT. The partnership is providing the BSc in 
Construction Management (Online) with 
a special reduced rate for CIF members 
who provide their membership number 
to Sligo IT when booking places on this 

It is now more important than ever to ensure 
training needs analysis are undertake to plan for the 
future of your business to ensure your company has 

the right skill sets for now and into the future.
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programme.   This programme affords the 
learner significant opportunities to enhance 
their skills to develop along a career path 
into management. The programme is suited 
to craft and supervision categories, or to 
those in management who are keen to 
develop specific management skills.

CIF Introduction To Site Waste Management 
And Environmental Awareness 
The Introduction to Site Waste Management 
and Environmental Awareness course 
has been developed to help construction 
companies and contractors to better 
manage their environmental waste.   
Participants are taken through all the issues 
in relation to managing waste, their impact 

on the environment and the problems 
caused by bad practice.   Legal compliance 
with environmental policy and waste 
management are also covered.  

Specific topics dealt with during the course 
include segregation of waste, understanding 
environmental waste, pollution risk and 
other key environmental considerations.   
Those who undertake the programme 
will get to learn how the environmental 
challenges can alter from site to site and 
learn to cope with the changing situations 
they may face. 

In 2015 CIF Learning & Development 
Department experience a more sustained 
and positive trading position as the 

provision of Learning & Development 
services a continued growth from 2014. Our 
market share in the provision of Learning & 
Development services to our member’s grew 
and we continued our ongoing relationships 
with Government Departments, County 
Councils and also with our Semi State 
partners.

All of our programmes can be delivered 
in-house. Further information on our 
programmes, dates, venues and availability 
are available from CIF Learning & 
Development on 01-4066071 or by email 
rbutler@cif.ie

Construction on the web

www.linkedin.com/company/cif_2

@cifcomms

facebook.com/cifireland

www.youtube.com/user/cifireland

plus.google.com/+cifie

www.cif.ie

Stay ahead of the curve!
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rePreSeNTATIoN oF memBerS
Representations are made on behalf of 
members and the wider industry to the 
Government, local authorities and other 
relevant stakeholders on issues affecting 
the industry and our members.  We are 
often asked to approach some of the key 
personnel on behalf of members and we 
are happy to help facilitate solutions where 
possible.

INDUSTrIAl relATIoNS & 
emPloymeNT SerVICeS
The CIF’s industrial relations and human 
resource management supports are 
grounded in industry specific experience and 
expertise, delivering savings and efficiencies 
for member companies. Services include 
free of charge representation at the various 
workplace relations fora including the 
Workplace Relations Commission (WRC) and 
the Labour Court as well as any outstanding 
claims under the Labour Relations 
Commission, The Employment Appeals 
Tribunal or the Equality Tribunal. The 
Department also provides representation 
directly with the trade unions.

The cost of assessing these and other CIF 
services and supports in these areas would 
far exceed the cost of CIF membership and 
the CIF’s success rate reflects its industry 

knowledge and know how.

The CIF provides information, advice and 
support on a range of issues including:
•	 Guide to employment conditions in 

construction

•	 Employee handbooks

•	 Employment and industrial relations 
update

•	 Up to date information on industrial 
relations and employment legislation

•	 Contracts of employment – Industry 
specific

•	 Dispute resolution

•	 Wage rates and Annual leave and Public 
holiday updates

•	 Advice on lay-offs and redundancies

•	 Negotiating with trade unions at 
national level – the CIF will directly 
represent you in negotiating with trade 
unions.

SAFeTy & heAlTh
In 2015, CIF’s Safety Services Department 
continued to assist members with their 
health and safety compliance requirements.  
Safety compliance and competence remains 
a high priority for clients and contractors. 
In order to be successful in procurement, 

members must be able to meet this need. 
CIF’s Safety Services is guided by the CIF 
Safety & Health Sub Committee – Chairman 
Mr. Frank Kelly. The services offered are 
underpinned by expert staff experienced 
in delivering effective construction focused 
advice and training.  CIF remains one of 
the key stakeholders and drivers of the 
Construction Safety Partnership (www.
csponline.ie) and works to develop initiatives 
that promote better performance in safety 
management. In 2015, following feedback 
from members, special focus was placed on 
initiatives to support and raise of positive 
mental health and suicide awareness. To 
achieve this a partnership was created 
between CIF and Pieta House to roll out the 
“Mind Our Workers” campaign.    Also, the 
CIF continued to support the NISO Safety 
Awards to recognize excellence in this field 
and to allow contractors to demonstrate 
the expertise and commitment that exists 
within the construction industry in Ireland. 
The Safety Department also run and operate 
the Safe-T-Cert certification scheme. This 
is designed to offer certification of a 
company’s safety management scheme and 
continues to gain in popularity. To date, the 
scheme is approaching 300 companies that 
are fully certified. Tom support the scheme, 
a new web site was launched in 2015 ( www.

Other CIF Services
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safe-t-cert.ie) where all certfied members 
are listed and can be viewed by potential 
clients.

The CIF also operates the Construction 
Senior Safety Advisors Group for members 
to facilitate networking and sharing of non-
commercially sensitive information for the 
benefit of health and safety in the industry.

CIF mANPoWer, eDUCATIoN 
AND TrAINING
Chaired by Mr. Michael Stone, the objective 
of the Manpower, Education and Training 
Sub Committee is to formulate and drive 
the CIF’s policy development and initiatives 
relating to manpower supply, education and 
training in the construction sector to ensure 
an adequate supply of competent personnel 
.In 2015, the Committee has targeted the 
elements of “Construction  2020 – A Strategy 
for a Renewed Construction Sector” that are 
relevant to the objectives of the Committee. 
Recognising that in order for the industry 
to recover and for the appropriate level of 
competencies to be available, the Committee 
has focussed on securing the skills required 
for industry to meet the development 
demand. Of continuing concern in 2015 is 
the low level of apprenticeship registrations 
and therefore, the Committee has been 
formulating a recovery strategy for the 
designated trades in conjunction with 
other industry stakeholders. To meet 
this challenge, considerable effort has 

been deployed to raise awareness of the 
benefits of apprenticeships in particular, 
and construction related careers in general. 
Specifically the Committee has engaged 
with the Institution of Guidance Counsellors 
to leverage their influence with school 
leavers to promote the construction sector. 
Also, to ensure they have the information 
and tools they need, the Committee 
has steered resources to develop online 
information, videos etc., to make this 
information available. Particularly, in 
response to feedback from careers Guidance 
Teachers, the Committee has completed 9 
short construction careers videos designed 
to attract young people to a career in 
construction. In tandem with this work, 
the members have engaged with the other 
stakeholders in the industry – CIOB, EI, SCSI 
to work collaboratively to promote the 
sector – specifically this involved attendance 
at the Irish Times Higher Options Exhibition 
where over 1000 school leavers attended 
construction focussed seminars. The 
Committee, in response to suggestions 
from Branches throughout the country, 
has also commenced a pilot of a “Shared 
Apprenticeship Scheme. Specifically, four 
companies in the South East Branch have 
volunteered to pilot this idea to boost 
registrations. If successful, it is planned to 
roll this out throughout the country.  The 
work continues.

SPeCIAlIST CoNTrACTING
The specialist contracting group within 
the CIF represents trade associations for 
contractors engaged in specialist works and 
in the electrical and mechanical engineering 
sectors typically constituting over 75% of a 
construction contracts value.

We provide assistance to members on 
contractual matters in both private and 
public sector contracting. Our staff can 
provide a detailed review of tender and 
contract documents and advise on the risks 
being presented.

Our trade associations develop relationships 
with key suppliers to seek better conditions 
for our members and to ensure that as an 
industry we are abreast of new products and 
changes in regulations. 

With broad participation in a wide range 
of FDI led markets our larger members are 
active in Ireland and internationally on high 
technology projects.

We also represent the industry in national 
committees, stakeholder groups and in 
engagement with appropriate government 
departments.

Representatives of our associations have 
led discussions on the implementation of 
the long overdue Construction Contracts 
Act; the country’s first proper fair payments 
legislation for our industry. Dr Nael Bunni, 
has been appointed Chairman of the 
constructions contracts adjudication panel.  
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A panel of 30 adjudicators and 15 reserve 
members are currently being sought which 
will adjudicate on disputes.  It is expected to 
be commenced in 2016 and it should herald 
a turning point for our industry.

Our member associations have responded 
to specific safety issues over the past 12 
months and organised training briefings.  
The National Association of Scaffolding 
Access Contractors are developing a Code of 
Practice in conjunction with the HSA.  With 
the success of last year’s briefing, the Road 
Safety Marking Contractors Association are 
again running their seminar on Signs, Lights 
and Guarding – Roadwork safety set up.
Our associations have delivered specific 
training targeted at members needs 
including:

•	 Advanced Site Management – using Lean 
Tools

•	 In partnership with professional bodies 
our associations have developed training 
programmes to upskill existing staff 
including:

•	 Fast Track – a Level 6 route to 
management programme for qualified 
trades people in conjunction with 
Engineers Ireland and DIT

•	 M&E Quantity Surveying – a Level 6 
Quantity Surveying Programme in 
conjunction with SCSI and DIT

In the next 12 months our associations will 
be developing further new training for 
personnel to meet their staff training and 
CPD requirements to both develop their 
business and meet the new requirements 
under CIRI.

Through the Manpower, Education and 
Training Committee, Specialist Contractors 
will play their part in the regeneration of 
apprenticeships and the development of 
supplementary training programmes to 
meet skilled labour demands.

The Electrical Contractors Association 
represent the best in electrical engineering 
services. Members have made submissions 
to the Commission for Energy Regulation 
on the regulation of electrical contractors 
for safety purposes and will continue to 
engage with CER and ETCI on technical 
policy matters. ECA currently hold the 
President’s role on the Electrical Industries 
Federation of Ireland which represents the 
electrical supply, manufacturing, wholesale 
and installation sectors.

The Mechanical Engineering and Building 
Services Contractors Association engaged 
with CER on the proposed regulation of 
non-domestic gas installations which will 
be an important step in the development of 

minimum standards for mechanical workers.

The Master Painters and Decorators 
Association was founded in 1899 and is one 
of Ireland’s oldest Trade Associations. It is the 
country’s only representative body for quality 
painting and decorating contractors and 
aims to provide a valuable comprehensive 
support service for its members. This year, 
the association attended the Fleetwood 
Paints manufacturing facility in Co. Cavan 
and held their Golf Classic in Craddockstown 
Golf Club.  These events provide networking 
opportunities to meet with key industry 
suppliers and other members. 

mAIN CoNTrACTING
The Main Contracting Department of the CIF 
provides information, advice and assistance 
to main contracting members of the 
Federation involved in general building and 
civil engineering contracting. The supports 
available through the CIF can save member 
companies substantial amounts of money on 
an ongoing basis, as the use of all of these 
services are provided at no additional cost to 
the membership subscription fee. 

Services from the main contracting 
department are available to members in the 
following areas: 

–  Prequalification issues
–  Tendering issues
–  Contract issues
–  Disputes

CIF staff will examine documents on 
behalf of members and provide advice and 
assistance in relation to risks, rights and 
remedies available. 

The Civil Engineering Contractors Association 
and the Master Builders’ and Contractors’ 
Association are the two main contracting 
associations within the CIF representing 
members’ interests at Executive Body level 
and on the CIF policy sub committees. Each 
of these associations is well represented 
ensuring that the views of main contracting 
members are heard. 

In relation to private sector works, CIF 
members are represented on the Liaison 
Committee for the Building Industry 
which considers issues relating to private 
sector contracting and is made up of 
representatives from the CIF, RIAI, SCSI, 
Engineers Ireland and ACEI. 

On matters relating to public sector works, 
the Main Contracting Department engages 
regularly with the Government Construction 
Contracts Committee and the Office of 
Government Procurement as well as other 
state agencies including Irish Water, the 
Department of the Environment, Heritage 
and Local Government and the National 
Roads Authority on issues of importance to 
main contracting members.

hoUSING AND PlANNING 
SerVICeS
The CIF’s Housing and Planning Department 
address a wide range of issues that affect 
our members including technical, planning, 
economic and environmental matters. 

CIF members can access expert advice and 
representation on a range of development-
related issues.  These include:
•	 Planning legislation and regulations

•	 Compliance with building regulations

•	 Regional planning guidelines

•	 County and city development plans

•	 Local area plans

•	 Pre-planning consultation

•	 Development contribution schemes

•	 Development bonds

•	 Taking in charge of estates

•	 Owners management companies (OMCs)

•	 Multi-unit developments

•	 Social housing requirement under Part V 
of the planning acts

•	 Land-use zonings

•	 Planning appeals to An Bord Pleanala

All members of the CIF can avail, free 
of charge, of the CIF’s planning and 
development supports, which are delivered 
nationally through a network of regional 
and local branches and on a one-to-one 
consultative basis. 

These supports can range from practical 
advice on dealing with issues as outlined 
above, to tailored support in member 
dealings with local authorities, including 
representation on behalf of members to 
local authority chief executives, staff and 
locally elected representatives. 

The Housing and Planning department 
represents members’ interests in discussions 
with key decision makers in Government 
and during formal consultation processes 
at national and local level.  These supports 
are proven to deliver tangible benefits to 
members.

Home builders and commercial developers 
operate in a complex, fast-paced and 
increasingly challenging regulatory and 
business environment. With this in mind, 
the services provided by the planning and 
development department complement the 
wider range of CIF services. 

The department ensures that members are 
kept fully briefed on industry developments 
that will affect their businesses via regular 
news updates, briefing notes and seminars. 

Through the CIF’s branch and association 
structure, working groups are formed with 
members to assist in formulating policy 
on issues of importance and to facilitate 
the exchange of information.  Members’ 
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interests are represented on national bodies 
such as the Building Regulations Advisory 
Board (BRAB), stakeholder working groups 
and the National Coordination Committee 
on Unfinished Housing Developments.

PAymeNT reCoVery ASSISTANCe 
ProGrAmme
One vital service available to all fully paid-
up members of the CIF is the Payment 
Recovery Assistance Programme (PRAP).  
This programme is offered in conjunction 
with solicitor’s firms who are corporate 
members of the CIF. 

The PRAP scheme has been in operation 
since 2010 and provides a unique and 
highly beneficial service to members who 
find themselves in difficulty when trying 
to recover payment from their clients. In 
recent times demand for the scheme has 
increased, and a number of legal firms are 
now engaged to participate. 

The scheme consists of three stages. The case 
is reviewed by a member of the CIF main 
contracting or specialist contracting teams 
to establish the facts and to determine 
the next steps available to the member. 
If thought appropriate, the case will be 
referred to the next stage.

The case will be referred to one of the 
participating legal firms, and a consultation 
between the member and the legal firm will 
take place with a member of the CIF main 
contracting or specialist contracting teams 
in attendance.

The legal firm will review the case and the 
appropriate documentation and will issue 
a letter of advice to the member stating 
the options available to them. If it is a 
straightforward matter, the legal firm may 
issue an initial letter at no cost, this will be 
discussed at the initial meeting. The initial 

meeting and advice are at no additional cost 
to the CIF membership subscription. 

Having considered the advices from CIF staff 
at stage 1 and the legal advice received at 
stage 2, the member company then has the 
option to proceed further down the legal 
route. At this stage any fees payable in 
order to proceed will be discussed between 
the member and the legal firm. 

reGISTer oF herITAGe 
CoNTrACTorS
Substantial investment is made every year 
in conserving and restoring Ireland’s historic 
buildings and structures. With a catalogue 
of 38,000 protected structures nationally, 
17,000 construction jobs are sustained by 
work on heritage conservation projects. 
The built environment makes a significant 
contribution to jobs and the wider economy. 
Investment in and conservation of the built 
environment is internationally recognised 
as a way of creating jobs which are highly 
skilled, long term, well paid and crucially of 
benefit to local economies. 

The Register of Heritage Contractors 
represents an increasingly regarded quality 
standard for contracting within the field 
of conservation of heritage structures and 
sites. It is well positioned to contribute 
to the Government policy on architecture 
and its underlining commitment to quality.  
The register provides contractors with 
the opportunity to demonstrate their 
proficiency in the field of heritage works, 
while providing both public and private 
clients with an accessible list of reliable 
heritage contractors.

The register is divided into two parts:
•	 Main contractors, who are available 

for larger projects and who have 
demonstrated their experience in 

managing heritage projects for all types 
of heritage works.

•	 Specialist contractors, who have 
demonstrated experience in executing 
projects in one or more of the specialist 
categories.

Membership of the board includes senior 
representatives from the Heritage Council, 
Office for Public Works, Department of Arts, 
Heritage & the Gaeltacht, Irish Georgian 
Society, Limerick Institute of Technology, 
Royal Insitute of Architects Ireland, Fingal 
County Council and Construction Industry 
Federation. 

The aims of the Register of Heritage 
Contractors are:
•	 To be recognised as the principal, 

independent and reliable source of 
information on contractors and specialists 
for public and private heritage project 
procurement.

•	 To establish and oversee appropriate 
standards of ethics, competence, skills 
and knowledge.

•	 To encourage the provision of 
management and skills development 
opportunities. 

•	 To provide contractors and specialists on 
the RHC register enhanced opportunities 
in tendering for heritage projects.

Further information is available at www.
heritageregistration.ie
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ImAGINe
Phone savings deal
CIF members can avail of a telephone affinity deal that will help most 
members cut their phone bills by 25% to 55%.  

The affinity scheme is exclusively for members of the CIF and also offers 
better service and account management options.

The benefits of the package include:
•	 Savings of between 25% - 55% on your telephone bill
•	 Free, in-depth telecoms analysis of your telecoms requirements
•	 Single billing - one bill for line rental and call charges
•	 No contract, no nasty conditions, no hassle
•	 Per second billing
•	 Access to your own account manager
•	 Simple, quick and seamless changeover

This special offer follows the renewal of an affinity partnership between the CIF and Imagine.  The CIF first started working with 
Irish owned telephone provider, Imagine seven years ago.  Many CIF members have already taken advantage of the deal and 
the hope is that by renewing the scheme it will allow more members to take advantage of the specially reduced rates for their 
businesses.

AFFINITyCoVer
Insurance & Risk Management for the construction industry
AffinityCover was established in early 2014 by the CIF and CapitalCover to 
provide a range of insurance products exclusively for members of the CIF. 
AffinityCover products are tailor made to suit the requirements of those 
operating in the construction industry and has been structured to enable 
members purchase the range of products through their insurance broker
Range of products available include:

•	 Public & Employers Liability - Bespoke policy wordings with Lloyds Insurers
•	 Contractors All Risks
•	 House Builders - Special Insurance - cost per House Option
•	 Professional Indemnity - Scheme Exclusive to CIRI Members
•	 Bonds - Development & Performance Bonds
•	 Motor Fleet

Recently AffinityCover has been extended to include those companies registered with CIRI in recognition of the important role CIRI 
will have in providing a mechanism to the public in highlighting those contractors who follow best practice

AffinityCover is designed to be purchased through your insurance broker. For further information please contact your insurance 
broker or local CIF office, or visit www.cif.ie/affinitycover

AffintyCover is arranged exclusively for members of the Construction Industry Federation and also available to CIRI members by 
Capital Cover Group Ltd. t/a Capital Cover with various international insurers. Capital Cover Group Ltd. t/a Capital Cover is regulated 
by the Central Bank Of Ireland.

ASPIre DIGITAl
Digital Marketing for the construction industry
‘Aspire Digital’ provide a complete range of website development and online marketing services. 
They continue to be ‘affinity partners’ to the CIF offering reduced rates for their services to CIF 
members.
With combined experience of over 65 years in the areas of marketing strategy, IT project 
management, web development and online marketing, ‘Aspire Digital’ work closely with all 
clients, managing each individual project to ensure successful implementation.
CIF members can avail of ‘Aspire Digital’s’ full range of website design and online marketing services to enable them to generate 
new leads and boost sales.  Aspire Digital can also look at your current plans and:

1. Analyse your website to determine if it is best designed to optimise sales and leads
2. Run a free report on the changes you should make to optimise your website performance
3. Offer a range of initiatives you could implement to increase your sales
4. Run ongoing performance reports to ensure you have full transparency of the return on your online marketing investment

‘Aspire Digital’ also caters for everyone, from those with limited ‘digital’ knowledge to those with more experience who are looking 
to get more from their current campaigns.  ‘Aspire Digital’ are also committed to ensuring that clients achieve the maximum return 
on their ‘digital spend’.

“I’m delighted to announce this new, unique insurance package – which is exclusively 
available to CIF members – and replaces our previous arrangements of Contractors Cover. 
It is tailor made to suit the requirements of those operating in the construction industry and 
we believe it will be of strong interest to our members.”
Tom Parlon, CIF Director General

Combined Liability – 
Bespoke policy wordings, 
with Lloyds Insurers

Contractors All Risks 

Latent Defects – (Core Warranty)
·  New Developments
· New build Housing Schemes

Professional Indemnity 
Scheme exclusive to CIRI members

House Builders – Special insurance 
cost per house option

Bonds – Development and 
performance bonds

First Recovery 
•	 Emergency	disaster	recovery	service
•	Business	recovery	information	on	

line
•	 Indemnity	for	professional	fees	–	in	

relation to disaster recovery

Motor Fleet
New Motor Insurance Agreement 
with Asgard (through willis) to Provide 
Discounted Rates for CIF Members

AffinityCover is designed to be purchased 
through your Insurance broker. 

For further information 
please contact your 
insurance broker or see 
www.cif.ie/affinitycover

Affinity Cover is arranged exclusively for members 
of the Construction Industry Federation and also 
available to CIRI members by Capital Cover with 
various international insurers. Housing Construction 
Insurance Brokers Ltd t/a Capital Insurance Brokers and 
Capitalcover is regulated by the Central Bank of Ireland.

For further information 
contact the CIF offices or 
request further information 
from your insurance broker

> CIF Dublin 
Tel: 01 4066000 
Fax: 01 4966953  
Email: cif@cif.ie

> CIF Cork 
Tel: 021 4351410  
Fax: 021 4351416 
Email: cifcork@cif.ie

> CIF Galway 
Tel: 091 502680  
Fax: 091 584575 
Email: cifgalway@cif.ie

A team of professionals who 
understand the special needs 
of the construction market

Range of products available include:

Alternatively you can contact 
AffinityCover direct at 
affinitycover@cib.ie, or phone 
01 4068190
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CIF Retirement Planning Services

CIF PeNSIoN ADmINISTrATIoN SerVICeS lTD (CPAS)
CPAS was established in 2006 to provide a professional pension administration service to 
the construction industry.  CPAS is registered with the Pensions Authority and through an 
experienced and highly professional team of over 40 staff, provides excellent administration 
services to clients.

•	 In 2014, CPAS established Milestone Advisory, offering advice across a wide range of  
personal finance areas.

•	 CPAS provides pension administration for CWPS (Construction Workers’ Pension Scheme), 
one of the largest schemes in Ireland.  CWPS provides pension solutions for workers in the 
construction and related industries at low cost to members and employers.

•	  CPAS administers CERS (Construction Executive Retirement Savings), which is a master trust arrangement enabling employers in  
the construction industry to provide bespoke pension and protection benefits for their employees.  

•	 CPAS administers CIRT (Construction industry Retirement Trust), which is a group retirement annuity contract for self-employed  
individuals, sole traders and for employees in non-pensionable employment in the construction industry. 

•	 As well as providing pension administration services to clients, CPAS also administers a complete pension payroll process for 
pension schemes.

•	 CPAS administers the Sick Pay Scheme on behalf of the Construction Workers’ Sick Pay Trustee Ltd.

•	 CPAS has a dedicated Communications Department, Finance Department, IT Department and a Regulatory Compliance & 
Information Security Specialist, ensuring best practice in key areas of pension scheme management.

Tel: (01) 407 1400
Web: www.cpas.ie
Email: info@cpas.ie

mIleSToNe ADVISory
Milestone Advisory was established in 2014 by to bring expert, impartial financial advice to 
members of the construction and related industries.

Milestone Advisory offers financial advice, based on the financial objectives identified by 
our client’s stage of life.

The approach is based on achieving desired outcomes rather than a “product push” 
approach. The goal for Milestone Advisory is to build long-term, valued relationships with 
clients, helping them to achieve their financial objectives.  

Typically the types of objectives that Milestone Advisory assists clients in achieving are 
largely based on their stage of life. These can be best outlined as follows;

 Pre-retirement planning 

•	  Savings

•	  Family protection

•	  Retirement planning

•	  Family & Business protection

•	  Investment 

Post retirement planning

•	  Tax free lump sum maximisation

•	  Approved Retirement Funds (ARF’s)

•	  Annuities

•	  Post retirement income management 

•	  Ongoing reviews and advice

Milestone Advisory Limited t/a Milestone Advisory is regulated by the Central Bank of Ireland 

Tel: (01) 406 8020
Web: www.milestoneadvisory.ie
Email: info@milestoneadvisory.ie

S
PROFESSIONAL PENSION 
ADMINISTRATION
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CoNSTrUCTIoN WorKerS’ PeNSIoN SCheme (CWPS)
With over 22,000 active members supported by over 2,500 participating employers, CWPS 
is one of the largest private sector pension schemes in Ireland. CWPS is an industry wide 
scheme, providing pensions solutions for workers in the construction industry, at a low 
cost to members and employers. It allows employers to provide valuable benefits to their 
employees with the minimum amount of fuss and overheads. 

CWPS is a Master-Trust arrangement with a corporate Trustee Company. This removes the 
burden of time, cost and effort for employers who can hand over the duty of care of the 
pension fund to the Trustee Company.  

Contributions to CWPS are invested in individual member accounts in a range of age-related  
investment funds. This lifestyling investment approach means that younger members have exposure to long term growth potential 
while members closer to retirement have a higher exposure to assets which are less volatile. 

In addition, members may make Additional Voluntary Contributions (AVCs) to enhance their pension account in CWPS, and 100% of 
members’ AVCs are invested on their behalf. The Scheme also offers valuable Death-in-Service and Sick Pay Benefits to members.

Tel: (01) 497 7663
Web: www.cwps.ie
Email: info@cwps.ie

CoNSTrUCTIoN eXeCUTIVe reTIremeNT SAVINGS (CerS)
With over 3,000 active and deferred members, CERS is an umbrella scheme providing pension 
and protection benefits to individual employers in the construction industry. Through its 
flexible structure, CERS can meet the particular needs of each employer and member by 
providing bespoke and varying pension solutions for each participating employer. 

CERS is a Master-Trust arrangement with an independent Trustee Company. This removes the 
burden of time and cost for employers and provides peace of mind at no extra cost. It is a 
very easy process for an employer to set up a new CERS arrangement.  

CERS offers a competitive charging structure with no charges on transfers in or out of CERS.

There are no additional charges for standard expert legal and actuarial advice. CERS also offers a wide range of investment choices 
including a multi asset fund. Lifestyling investment options are also available to members. These options offer a de-risking strategy 
for members as they approach retirement. Whether members are considering the annuity route or the ARF route at retirement there 
is an appropriate lifestyle option available. 

Members of CERS can also choose additional death in service benefits such as lump sum benefits, a spouse’s/dependant’s pension and  
a children’s pension, all at competitive premiums. 

CERS offers a safe and secure platform providing members 24/7 online access to their account information and values, in addition to  
their excellent service proposition.

Tel: (01) 407 1430
Web: www.cers.ie
Email: info@cers.ie

CoNSTrUCTIoN INDUSTry reTIremeNT TrUST (CIrT)
The Construction Industry Retirement Trust (CIRT) provides a flexible pension arrangement 
to meet the retirement planning needs of self-employed individuals and employees with no 
pension provision in place who are employed within the construction and related industries. 

CIRT has been meeting the needs of individuals within the construction industry for over 
20 years, offering a low cost pension solution with full flexibility of contribution amounts. 
It offers a broad range of investment options to members and can also provide protection 
benefits for members through its preferred Independent Financial Adviser, Milestone 
Advisory.

Tel: (01) 407 1430
Web: www.cirt.ie
Email: cirt@cpas.ie

RTC
 INDUSTRY
RETIREMENT 

CONSTRUCTION

TRUST

CIF Retirement Planning Services
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The CIF is structured so as to reflect the sectoral and regional dimension of Ireland’s 
construction industry and to ensure the most effective and efficient public affairs interface 
for the industry.

reGIoNAl BrANCheS
The CIF has 13 branches within its regional 
structure with offices in Dublin, Cork and 
Galway. Branches across the country are 
very active in addressing local issues with 
clients, local authorities and state agencies 
at regional level.  They also address national 
issues with national and local public 
representatives. 

Branch meetings provide a forum for 
members to meet and to input to national 
policy formulation, as well as representation 
in national and sectoral policy development. 

Branches address all local area matters on 
behalf of members, provide networking 
opportunities and promote the use of CIF 
members.  

All CIF services are available through CIF’s 
three offices in Dublin, Cork and Galway as 
well as through its qualified and experienced 
staff.

ASSoCIATIoNS
At national level, the CIF has a number of 
sectoral associations that pursue the policy 
objectives of their sub-sector of the industry. 

The sectoral groups are divided into 
following main areas:
•	 Master Builders and Contractors 

Association

•	 Civil Engineering Contractors Association

•	 Mechanical & Electrical Contractors 
Associations

•	 Irish Home Builders Association

•	 Alliance of Specialist Contractors 
Associations

•	 National Concrete Producers Association

•	 Irish Contractors Plant Association

CIF Structure



Annual Report 2015
Construction Industry Federation

29

Executive Body & Governance

eXeCUTIVe BoDy (AS oF 01.11.15)
PRESIDENT:  _________________________________________ M. Stone

SNR. VICE-PRESIDENT:   _____________________________ D. Doheny

VICE-PRESIDENT:  ______________________________________ P. Lucey

IMMD. PAST PRESIDENT: ___________________________ P. Crampton

N. Bourke, B. Byrne, P. Cahill, P. Carey, P. Carmody, S. Clifford,  
D. Collier, J. Curley, F. Feehely, B. Henry, L. Hoyne, M. Jones, F. Kelly, 
S. McCarthy, B. McKeon, M. Kennedy, B. McMenamin, G. Murtagh, 
B. O’Halloran, G. O’Leary, T O’Leary, H. O’Neill, M. O’Reilly,  
J. O’Shaughnessy, J. Pentony, P. Purcell, D. Reid, P. Stewart, J. Ward, 
C. Wills, J. Wood,

CIF TrUSTeeS (AS oF 01.11.15)
M. Anglim, J. Cradock, K. C. Kelly, D. McElligott, O. O’Mahony,  
J. Pentony

BrANCh ChAIrmeN (AS oF 01.11.15)
Cork _____________________________________________ S. McCarthy

Donegal _____________________________________________D. Gildea

Galway _______________________________________________ P. Carey

Kerry_______________________________________________ S. Clifford

Kildare _____________________________________________ L. O’Brien

Kilkenny/Carlow ___________________________________M. Raggett

Midland __________________________________________ G. Murtagh

Mid West _____________________________________________M. Ryan

North East ___________________________________________D. Collier

North West __________________________________________ B. Henry

South East ____________________________________________B. Byrne

Wicklow/North Wexford ______________________________B. Dunne

ASSoCIATIoN PreSIDeNTS AND ChAIrmeN (AS oF 
01.11.15) 
Alliance of Specialists Contractors Associations ________ T. O’Leary

Civil Engineering Contractors Association _______________ P. Lucey

Electrical Contractors Association _____________________G. O’Leary

Floor Covering and Tiling Association _________________ T. O’Leary

Irish Association of Demolition Contractors _________B. O’Halloran

Irish Contractors’ Plant Association ___________________ A. Waters

Irish Home Builders Association ____________________ S. McCarthy

Irish Window Association _____________________________ P. Bowes

Joinery Manufacturers Association_________________ P. Armstrong

Master Builders & Contractors Association ______ J. O’Shaughnessy

Master Glaziers Association __________________________ B. Ranson

Mechanical & Electrical Contractors Association ________G. O’Leary

Mech. Engineering & Building Serv’s Contr’s’ Assoc. ____ N. Bourke

Master Painters & Decorators of Ireland _______________ F. Feehely

National Concrete Producers Association _______________ R. Gilboy

National Association of Scaffolding & Access Contr. _____ N. Lynch

National Stone Association____________________________D. Collier

Plastering Contractors Association ___________________ J. Kerrigan

Road Marking Contractors’ Association ______________ D. Murphy

Roofing & Cladding Contractors Association ____________ A. Ahern

Roof Manufacturers & Suppliers Association ____M. McDonald Snr.

Sheetmetal Manufacturers Association _______________ I. Sweeney

oTher CoNSTITUTeNT ASSoCIATIoNS
Environmental Services Contractor’s Association

Equipment Hire Association

Formwork Contractors Association

Irish Platform Contractors Association

Irish Preservation & Damp Proofing Association

Irish Shopfitters’ Association

Irish Steel Fixing Association

National Furniture Manufacturers’ Association

Structural Steel Manufacturers Association

System Builders Association

CorPorATe TrUSTeeS (AS oF 01.11.15)
Construction Executive Retirement Savings Trustees Ltd (CERS 
Trustees Ltd) - Directors
D. O’Brien (Chairman), L. Crehan, C. Cronin, G. Morrissey, B. O’Neill, 
C. Scott, C. Cronin

Construction Workers Pension Scheme Trustees Ltd (CWPS Trustees 
Ltd) - Directors
A. O’Gorman (Chairman), L. Crehan, E. Devoy, C. Lynch, M. Meere, 
J. Moore, J. O’Brien, B. O’Connell, T. O’Leary, B. O’Sullivan, B. Wall.

Construction Workers’ Sick Pay Trustees Ltd (CWSP Trustees Ltd) – 
Directors
A. O’Gorman (Chairman), E. Fleming, G. Hennessy (CIF), B. O’Sullivan, 
R.P. Treacy

Construction Employers Benevolent Fund Trustees Ltd (CEBF 
Trustees Ltd) - Directors
R.P. Treacy (Chairman), L. Crehan, G. Coscoran, O. Haslette

CIF oPerATING SUBSIDArIeS
CIF Pension Administration Services Ltd (CPAS) - Directors
J. Wood (Chairman), M. Browne, G. Hennessy (CIF), T. J. Walsh

Milestone Advisory Ltd (An Operating Division of CPAS) - Directors
G. Hennessy (Chairman) (CIF), G. MacGrath (CIF), S. O’Mara

Construction Registration – Qualification Ltd (CRQ Ltd) - Directors
M. Anglim, K. C. Kelly, 
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Audit & Organisation Committee
The Audit & Organisation Committee oversees the finances and 
management of the CIF.
Committee members: M. Stone (Chairman), P. Crampton, D. Doheny, 
M. Gallagher, H. Fogarty, F. Kelly, P. Lucey, B. O’Halloran, J. Wood.
Assisted by: T Parlon, G. Hennessy, G. MacGrath (CIF)

Construction Industry Register Ireland / Building Regulations sub-
Committee
The Construction Industry Register Ireland / Building Regulations 
sub-Committee considers industry policy relating to the Register 
of Builders and Contractors and inputs to policy decisions at the 
Construction Industry Registration Board. It also considers policy 
relating to the Building Control Legislation. 
Committee Members: M. O’Reilly (Chairman), B. McKeon (Vice 
Chairman), C. Cleary, M. Cosgrave, N. Durkan, M. Jones, D. Murphy, 
A. Neville, K. O’Brien, G. O’Kane, T. O’Leary, M. O’Shea,  
M. O’Sullivan, B. Redmond, M. Ryan, E. Stapleton, P. Stewart,  
J. Ward
Assisted by: T. Parlon, H. Fitzpatrick, M. Lang, S. Downey (CIF)

Finance, Assets and Working Capital sub-Committee
The Finance, Assets and Working Capital sub-committee maintains 
and develops CIF’s relations with banking and financial institutions 
generally and ensures that members’ policy concerns are articulated 
for appropriate attention.
Committee members: D. Doheny (Chairman), A. Brett,  P Cahill,  
M. Cannon, B. Clancy,  O. Cudden, T. Drumm, B. English, S. Duggan, 
M. Gallagher, M. Jones, J. McCarthy, T. O’Leary, D. O’Mahony,  
M. O’Reilly.  
Assisted by: T. Parlon, H. Fitzpatrick, J. Mair (CIF)

Industrial Relations sub-committee
The Industrial Relations sub-committee advises on industrial 
relations matters within the construction industry.
Committee members: M. Kennedy (Chairman), P. Bowes, J. Carroll, 
D. Collier, P. Crampton, J. Cradock, J. Curley, D. Doheny, N. Durkan, 
F. Frawley, M. Gallagher, P. Hackett, J. Henry, L. Hoyne, F. Kelly,  
D. Lee,  J. McNulty, G. Murtagh G. O’Leary, T. O’Leary, J. 
O’Shaughnessy, J. Pentony, P. Purcell,  M. Raggett, P. Stewart,  
M. Stone. J. Ward, D. Winters. 
Assisted by: T. Parlon, J. Winters, C. O’Connell, C. Treanor (CIF)

Manpower, Education & Training sub-Committee
The Manpower, Education and Training sub-Committee is designed 
to identify and manage the needs of skills and training within the 
construction sector.
Committee Members: M. Stone (Chairman), D, Collier, P. Cremins,  
E.Cullen, D. Dorrian, T. Flaherty, S. Guilfoyle, P. O. Keenan, C. King,  
F. Mathews, J. McCarthy, T. Moloney, K. Morley, L. O’Donnell, G. O’Leary,  
T. O’Malley, J. O’Shaughnessy, M. O’Sullivan, J. Phillips, J. Sweeney,  
S. Tolan, D. Tracey, J. Treacy, 
Assisted by: T. Parlon, J. Winters, D. Carey, R. Butler (CIF)

Procurement, Tendering and Contractual Matters sub-committee
The Procurement, Tendering and Contractual Matters sub-
committee considers all contracting and tendering issues and makes 
recommendations to the Executive Body on appropriate policy.
Committee members: P. Crampton (Chairman), N. Bourke,  
P. Carmody, J. Cradock, J. Curley, S. Duggan, F. Kelly, G. O’Leary,  
T. O’Leary, M. O’Reilly, J. O’Shaughnessy, J. Pentony, G. Ronayne,  

N. Regan, C. Smith, P. Stewart, P. Tinnelly
Assisted by: T. Parlon, M. Lang, S. Downey, A. Irving, J. Molloy,  
G. Ross (CIF)

Safety, Health and Welfare sub-committee
The Safety, Health and Welfare sub-committee drives and develops 
health and safety policies applicable to the construction industry.
Committee members: F. Kelly (Chairman), F. Bell, P. Bennion,  
P. Carey, J. Curran, J. Cuthbert, E Hughes, T. Joyce, S. Lyons,  
G. McCloskey, N. McNulty, O. O’Brien, M. O’Connor, N. O’Donovan, 
K. O’Leary, F. O’Reilly, S. Purcell, P. Quigley, T. Sheridan, V. Smyth
Assisted by: T. Parlon, D. Carey, R. Butler (CIF)

Taxation, Investment and Public Spending sub-committee
The Taxation, Investment and Public Spending sub-committee 
oversees the development of CIF policy across economic and fiscal 
headings, and manages the preparation of Submissions including 
the annual Budget Submission to the Minister for Finance on behalf 
of the Federation.
Committee members: P. Crampton (Chairman), P. Bruton, J. Conway, 
T. Cullinane, J. Curley, D. Doheny, B, Duffy, M. Gallagher,   
D. Gargan,  P. Hackett, F. Kelly,  D. Mulcair, A. Neville, T. O’Leary,  
H. O’Neill, D. Reid, M. Stone, C. Wills. 
Assisted by: T. Parlon, H. Fitzpatrick (CIF)

Executive Body Committees
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National Committees & Representation

Border Regional Authority
J. Jackson

Building Regulations Advisory Board
B. McKeon

Construction Industry Council
M. Stone, M. Jones, T. Parlon, (CIF), M. Lang (CIF)

Construction Safety Partnership
D. Carey (CIF), R. Butler (CIF),

County Enterprise Partnership Boards
-  Laois - P. Culleton
-  Offaly – J. Flanagan Snr.

Electrical Industries Federation of Ireland
J. Conway, S. Downey (CIF)

Electrical National Joint Industrial Council
F. Frawley, F. Matthews, G. O’Leary, M. Stone, S. Downey (CIF),  
J. Winters (CIF), C. O’Connell (CIF)

Electro-Technical Council of Ireland
J. Fletcher, S. Downey (CIF)

Employment Appeals Tribunal
P. Casey, J. Reid, W. Power, J. Winters (CIF)

GMIT School of Eng. Advisory Board
J. Molloy (CIF)

Health & Safety Authority Board
R. Butler (CIF)
Hidden Economy Monitoring Group – South West
C. O’Connell (CIF)

HSA Construction Industry Safety Advisory Committee
E. Hughes,  D. Carey (CIF)

HSA – Legislation and Guidance Committee
R. Butler (CIF)

HSA Quarries Sector Health and Safety Steering Committee
D. Carey, R. Butler (CIF)

IOSH Ireland Construction Specialist Section
R. Butler (CIF)

Irish Agrément Board
M. Cosgrave

Irish Green Building Council
D. Carey (CIF), S. Downey (CIF)

Joint Safety Council
K. O’Leary, D. Carey (CIF), R. Butler (CIF)

Lean Construction Institute
G. Widger, K.White, S. Downey (CIF)

Liaison Committee for the Building Industry
P Carmody, J. Curtin, J. Kelly A. Irving (CIF)

National Co-ordination Committee on Unfinished Developments
H. Fitzpatrick (CIF)

National Economic Social Council
T. Parlon (CIF)

National Joint Industrial Council for the Construction Industry
P. Crampton, L. Crehan, M. Gallagher, P. Hackett, F. Kelly, T. O’Leary, 
M. Stone, J. Winters (CIF), C. O’Connell (CIF)

NSAI Fire Service Standards Committee
R. Butler (CIF)

Register of Heritage Contractors
L. Crehan, D. Collier, M. O’Sullivan

Register of Electrical Contrs. of Ireland
J. Fletcher

Safe Pass Expert Group
D. Carey (CIF), R. Butler (CIF)

SOLAS -  Apprenticeship Council
T. Moloney

SOLAS – National Apprenticeship Advisory Committee
D. Carey (CIF)

SOLAS Construction Industry Advisory Committee
E. Hughes, D. Carey (CIF)

SOLAS Safe Pass Steering Group
D. Carey (CIF), R. Butler (CIF)

SOLAS Construction Skills Certification Scheme Committee
A. Aherne, D. Carey (CIF)

SOLAS Safe Pass Technical Committee
R. Butler (CIF)

Skillnets Board
G. Hennessy (CIF)
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loCAl AUThorITy:
Cavan: ____________________________________________ G. Meehan

Carlow: ____________________________________ P. Cahill, A. Phelan

Clare: ______________________________________________ R. Woods

Cork: ________________________________________________ J. Boylan 
             F. Gannon, S.McCarthy, D. Mulvihill, M. O’Flynn, M. O’Shea 

Donegal: _____________________E. Healy, J. Gildea, B. McMenamin

Dun Laoghaire: _________________________M. Gallagher, S. O’Neill

Fingal: ____________________________________________ B. McKeon

Galway County: _________________________G. McCarthy, M. Coffey

Kerry: ______________________________________________ S. Clifford

Kilkenny: _________________________________________ D. Guilfoyle

Laois: __________________________________P. Culliton, M. Kelly Jnr.

Leitrim: ________________________________P. Sammon, B. Sammon

Limerick: _____________________ P. McCarthy, P J O’Grady, M. Ryan

Longford: __________________________________________K. Hughes

Louth: _____________________________________________W. Baldwin

Mayo: ______________________________________________ M. Moran

Meath: ______________________________________________ J. Cusack

Monaghan: ________________________________________ C. McBride

Offaly: ____________________________________________ D. Doheny

Roscommon: _____________ K. Compton, T. Connolly, M. McGovern

South Dublin: _______________________________________N. Durkan

Tipperary: _________________________ T. Gallhue, J. O’Shaughnessy

Waterford: _________________________________________ T. O’Brien

Westmeath: __________________________________________D. Lowe

Wexford: ___________________________________B. Byrne, A. Neville

CITy CoUNCIl:
Cork: ____________________________ E. Hetherington, D. O’Mahony

Galway City: __________________________________________ P. Carey

Strategic Policy Committees
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CIF Staff as of 06.11.15

DIRECTOR GENERAL
Tom Parlon

CHIEF OPERATIONS OFFICER
George Hennessy

DIRECTOR / EXECUTIVE TEAMS
Communications 
Anne Cleary, Rosalind Travers

Eastern Region
Hubert Fitzpatrick, Noel O’Connor

Finance / Accounts
Gabriel MacGrath

Housing & Planning
Hubert Fitzpatrick, Noel O’Connor, Jeanette Mair

Industrial Relations & Employment Services
Jean Winters, Cheryl Treanor

Learning & Development
Robert Butler, Laura Dennison

Main Contracting
Martin Lang, Alison Irving

Membership
Renee McManus

Safety & Manpower Services
Dermot Carey

Southern Region 
Conor O’Connell, Ronan O’Brien

Specialist Contracting
Sean Downey, Gillian Ross

Western / Midland Region
Justin Molloy

Personnel / Adminitration
Renee McManus

ADMINISTRATION TEAM
Debbie Beddows, Orla Brady, Brid, Cody, Cathy Gurry, Gillian 
Heffernan, Mandy McElkearney, Claire McNamee, Flavia Nmakwe, 
Fionnuala Ni Mhathuna, Niall Roe, Orlaith Sweeney

CONSTRUCTION INDUSTRY REGISTER IRELAND (CIRI)
CIRI Office
Jeanette Mair, Anna Nelson, Maude Foley

CIRI CPD Office
Robert Butler, Emily Coghlan

AFFINITY SCHEMES
Safe T Cert
Dermot Carey

Affinity Cover
Conor O’Connell, Justin Molloy, Gillian Heffernan

CQAI 
Robert Butler

Register of Heritage Contractors
Jeanette Mair

Imagine
Renee McManus
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Notes
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