
Construction & Engineering Overview 
There was busy hiring activity in the Construction and Engineering sector in 
the first half of 2016, with the industry currently hiring at a rate of approximately 
1000 jobs a month. Growth in the Irish construction sector picked up at the 
end of the second quarter of 2016, with faster upsurges in activity, new 
orders and employment all recorded in this sector.  

Meanwhile, confidence around the prospects for continued growth throughout 
the coming year was at a near-record high. The Ulster Bank Construction 
Purchasing Managers’ Index® (PMI®) – a seasonally adjusted index 
designed to track changes in total construction activity – rose to 59.7 in June 
from May’s six-month low of 55.9. This illustrated a strong monthly expansion 
in construction activity, and prolonged the current period of growth to 34 
months. Experts have reported a general improvement in market activity. 
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Key Trends 
Repatriation remains a major factor for 2016, with more and more 
professionals returning home due to the increase in opportunities becoming 
available in Ireland, bringing with them the skills and experience acquired 
abroad. CAO figures this year are showing a rise in interest in careers in 
Construction and Engineering. College applicants are flocking to third-
level courses linked to the economic recovery – with a sharp rise in CAO 
applications for Architecture, Engineering, and Construction. This upsurge 
in school-leavers opting for courses in the sector will be crucial to meeting 
skills gaps down the line. The most in demand roles throughout the first 
half of 2016 were Quantity Surveyors, Contract Administration, Civil and 
Structural Engineers, Building Services Engineers and Management roles 
such as Project Manager, Construction Manager and Site Managers, and 
this shows no signs of abating as the year continues. 
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Lincoln Recruitment Specialists are an industry leader in talent selection in 
the Irish market. We help candidates access high impact careers across 
our specialist areas: Accounting, Finance, Legal, Financial Services, IT 
HR and Construction. We also help organisations big and small source, 
recruit, retain and manage the highly skilled talent they need to succeed 
and grow in an increasingly competitive world..

As your recruitment partner and adviser, we publish annually a 
comprehensive salary guide to help you secure and retain the industry’s 
top talent. It includes the most up-to-date information and advice on the 
current hiring outlook, employee compensation and benefits, current trends 
to the market, and key points to note when formulating your recruitment 
strategy and remuneration packages in 2016. 
For more information visit: 
http://lincoln.ie/survey
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While the future is indeed bright in this sector, one of the main challenges 
for the industry is the shortage of qualified candidates in Ireland with 3 – 
10 years’ experience. This will only become more obvious as the sector 
continues to grow.  The demand for skilled candidates and attracting that 
talent back home will be one of the main initiatives for us in 2016 and 
beyond. Ensuring candidates returning home have a realistic expectation 
of the salaries here is something that has to be addressed. Salaries have 
remained steady with a notable increase in the requirement for Contract 
Staff. 

What can we expect for the remainder of the year? 
Overall, the outlook for the Engineering and Construction Sector remains 
very favorable, with growth expected in all areas of the sector continuing 
into Q4 and beyond. The return of talent, coupled with strong talent within 
the country and the many large projects transpiring means that sentiment 
across the industry continues to be positive and should remain so for quite 
a while to come. 

If you are looking for opportunities in Construction & Engineering this 
Q3, for a confidential discussion please contact me on 
sdoyle@lincoln.ie or call 01 661 0444.
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S a l a r y  S u r v e y  C o m p a r i s o n  ( €)

Role
Ireland 
Salaries
00’s - €

London  
Salaries
Approx. 

Equiv. in €

Australia 
Salaries 
Approx. 

Equiv. in €

UAE 
Salaries 
Approx. 

Equiv. in €

Canada 
Salaries 
Approx. 

Equiv. in €

Project Director 100+ 82 - 106 136+ 177 - 236 84 - 139

Project Manager 55 - 80 71 - 82 95 - 136 112 - 206 63 - 126

Senior Project Engineer 35 - 55 53 - 59 37 - 136 53 - 74 52 - 66

Construction Manager 60 - 80 65 - 77 61 - 190 85 - 177 84 - 132

Site Manager 55 - 65 53 - 65 58 - 149 80 - 162 77 - 129

Construction Engineer 45 - 55 53 - 77 34 - 81 56 - 88 59 - 119

Electrical Engineer 35 - 65 65 - 77 54 - 81 30 - 59 52 - 66 

Mechanical Engineer 35 - 65 65 - 77 54 - 81 30 - 59 52 - 66 

HVAC Engineer 30 - 65 65 - 71 48 - 81 25 - 50 35 - 45

Civil & Structural Engineer 40 - 65 65 - 77 41 - 95 75 - 103 45 - 70

QAQC Engineer 30 - 65 41 - 47 34 - 81 75  - 106 35 - 66

Commercial Manager 55 - 85 82 - 106 54 - 102 94 - 177 38 - 96

Contracts Manager 75 - 90 88 - 106 54 - 122 162 - 192 39 - 91

Senior Quantity Surveyor 55 - 75 66 - 78 37 - 81 85 - 177 28 - 73

Contracts Administrator 55 - 75 82 - 100 54 - 81 59 - 162 28 - 59

Project Planner 45 - 60 71 - 100 48 - 122 59 - 118 35 - 51

Estimator 45 - 65 65 - 82 44 - 122 29 - 53 52 - 91 

Health and Safety Manager 55 - 70 71 - 88 61 - 109 133 - 162 36 - 77

Building Services Engineer 60 - 65 41 - 59 75 - 102 80 - 103 45 - 70


